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About This Report

R &5 BASERE / Reporting Scope

KRENTREFMHERRDERAR, RBMELLRHEEARGE. RTRM. HE, FERP. 13
S5FRETEE RS A BMA R TIEFMMIIER 24Kk S,

This Sustainable Value Report (SVR) outlines Red Avenue New Materials Group's sustainability strategy
and the progress made in integrating sustainability into its corporate processes. The SVR provides
stakeholders with comprehensive information about the company's corporate social responsibility
(CSR), including corporate governance, employee care, supply chain, environmental protection, social
participation.

&5 AHA / Reporting Period

K EBENEFMEERARDERAE, AETRE, EiRETARPER “WEH , BB AR &
177 FRE, IRENEIEEN2019F 18 1HE2019F 12 B 31 H, HoRABEHIAESEE,

The main body of this Report is Red Avenue New Materials Group Co., Ltd. For ease of expression, the

2 “ ”

term “Red Avenue New Materials” is used in this Report, and first-person phrases, such as “we,” “our,
and “us” arealso be convened in the Report.
The reporting period is from January 1, 2019, to December 31, 2019. Some additional content mentioned

in the report is beyond the stated reporting period.
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RERTS #IE / Compilation Principles

AR S RIE LU TAR T 41
HABEERE (HAEMIEE)  (GB/T 36000-2015)

RERARER (FERIAS R R SRS

EBFHRALALR 150 (1S026000: HAFKEIEE (2010) )
SHEFELBITEERS (GSSB) (THEARBEIE (GRIStandard) )
SRR ( DBESRRR LA SRS BREE3))

The Report is edited based on the following criteria:

Guidance on social responsibility (GB/T36000-2015)

Chinese Academy of Social Sciences - Corporate Social Responsibility 3.0

ISO 26000 Social Responsibility (2010)

Global Sustainability Standard Board: GRI Standards

Guidelines for environmental information disclosure of listed companies of the Shanghai Stock Exchange

REEEREFESHEA R / Source and Disclosure Form

FIREFMBEESABMNYERMEE. FRBRZSRE. I FMIEME, BFERMNECUHSFES R
TAFLLR, RITETENBRAHNEFH, TEURIBEEFEFMEERRKDBERELQT ML www.rachem.
com T,

All the data of the Report is provided by Red Avenue Headquarter, its subsidiaries, factories and other
relative departments. Red Avenue CSR department is responsible for the compilation of all collected
materials and the publication of Chinese-English bilingual e-Books. To download the complete file,
please visit our official website at http://www.rachem.com.

BX& A / Contact Details

HEXNTIREPBZATEEARRTEN, KLESHATEKR.
LR EERNBRATE Bl 2 RAESR

If you have any queries or comments, please contact us.
CSR Department, Red Avenue New Materials Group
Phone: +86-21-6210996

Email: csr@rachem.com

Website: www.rachem.com
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A Message from the Chair
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Starting from the "New", Building a Better World

The "Global Sustainable Development Report 2019", issued by the United Nations, has listed
"uncertainty" as the keyword. We are not sure what will happen tomorrow, what will happen next year,
and in the future, but even so, we still determine one thing: we need to create a sustainable future and
build a better new world.

All the time, Red Avenue New Materials regards making sustainable innovation as our noble mission.
Since the establishment in 1999, our business has been built on providing innovative materials and
sharing value for a green China and a sustainable world.

After 20 years of innovative practice, sustainable development has become the consensus of Red Avenue
New Materials, even the chemical industry practitioners and customers across the country. This is not
only an inevitable trend of technological innovation but also our solemn commitment to the world and a
green future.

Each Red Avenue member is proud of the company's previous efforts and achievements! Every new
data, achievement, and breathrough of Red Avenue represents the collaboration and solidarity of each
employee: their wisdom leads us in the right orientation, their contribution and sacrifice let us go beyond
the expectations.

Sustinability is to provide a better environment and life for the next generation. In addition to creating
new materials through innovative technologies to improve the living space environment, we also pay
close attention to the social environment in which the human civilization roots. This lofty action is the
social responsibility that Red Avenue should undertake.

In 2019, Red Avenue continued to care about the socially disadvantaged groups to eliminate the resource
gap caused by regional development differences. We practiced our concept of sustainable development
in fields such as student assistance, poverty alleviation, environment protection, and medical treatment.
We care for every corner of society and bring "new" hope to the disadvantaged.

Every day is the prelude to the future and the key to open the better world. Starting from the "new",
today's Red Avenue has already engaged in developing and practicing its commitment to the
sustainability of the industry, society, and world.

What is uncertain is the future; what is certain is our determination and engagement for sustainable
development and our desire to build a better world!

Chair <

(VA
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LE)EIT
Company Profile

Red Avenue New Materials is a comprehensive group integrating new material research and development

(R&D), production, technical support, marketing logistics, and information exchanges. As a chemical
material manufacturer and service provider with a competitive advantage in the entire industry chain,

MM E SRR BRATZE—KEMMER L L. AZE, EHEYR. GERXREN—FNEEEER Red Avenue New Materials is an essential driver of the sustainable development of China's new materials
®l, FRtE—REEEFEZSFNENCIMESISENRSE, ERPEHME = IHERFELRENE industry. Its services cover a diverse field, such as general rubber and plastics, chemical materials for
EHF, RSCERZERABRE. RIEGRRBAIME. BEMEL. Erttel. BmANFISEEZ IR, rubber tires, auto materials, medical materials, and food additives.

REIBEUF LE, HEAKBRFEL M2 MNEREAREHRLFL, WSTCEEZSIK40 ZPMEKRM The company headquarters in Shanghai, operating four lean manufacturing plants and two national-level
X, laboratory R & D centers. Its business scope covers more than 40 countries and regions around the world.

Je=iM

NORTH AMERICA

BXM g Red Avenue New Materials Group
EUROPE Co., Ltd
-y YN | Red Avenue Group Limited
o220l B BIAE Red Avenue Group(Macao

o0

Commercial Offshore) Limited

v0000°°)

L& Shanghai R&D Center
LHEERE PO Beijing Red Avenue

Innova Co., Ltd

EENE (h@E) Rachem (China) Co., Ltd
BIRAH
: *£&F (hE) Sino Legend (China)
. HIBRAE Chemistry Co., Ltd
§ BMNETELE Changzhou Changjing Chemistry
) ARAS Co,, Ltd

EEEA%T GIF)  RedAvenue Fine Chemicals
BREARF (Jiangsu) Co., Ltd.

10
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BiEkE (hE) BERAXF/Rachem (China) Co., Ltd

BETFT EBUFTIEKX, B2XE MREANRERLITEMBEES B, tEEREEENRIERKRA
HIMBHNARSE. B, EEFFRSRSERRANBEERKE. EF5H8. REAMIT. A%
BEnFMHMEGMRFEZ T,

Rachem (China) Co., Ltd locates in Shanghai Chemical Industry Park. It is the world's largest manufacturer
of alkylphenols and derived resins in a single plant. At present, its products and services have been
expanded and applied to multiplied areas, including general rubber and plastic production, medical and
pharmaceutical industries, food additives manufacture, automotive polymer materials and composite
materials field.

£% (FE) HIBRAF/Sino Legend (China) Chemistry Co., Ltd

PEFIAKKETHFIERCFETVERX, NINRREARRIRE R T1T A EEENAE K B R B Ag
£ B HEERMZNUFRNERNRRET R, BURAMN AL | XAG R ML,
ERBEN B UEF TR RS HIR. THMNNERT W mRERIAR, RIEFmMRMEMIN, £
PR, RENRARIEIRRER,

Sino Legend (China) Chemistry Co., Ltd, locates in Yangzijiang International Chemical Industrial Park,
Zhangjiagang City, Jiangsu Province. It is the largest phenol-formaldehyde resin and resorcinol resin
manufacturer in Asia for rubber and tire industries. The company has a first-class R&D team, which
composed of both international and domestic renowned chemists, senior experts and professors.
Furthermore, the factory area has the world's leading research and development facilities, manufacturing
equipment, and automated production control systems. Advanced testing equipment and professional
quality control personnel ensure the entire process of quality control from the supply of raw materials,
production process, inspection, and delivery.

11
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EMNERUEBRLAF / Changzhou Changjing Chemistry Co., Ltd

PETFIABEMNERSHRAT WAL, NERRMESSHRANGREFIMEMEEE I m. T2~
mBERKY. MHEBRIEAMAE. SRAEEAENAE. BB STER _BREMNE. EFNEERERKX
o, BOIAEWINNEIERART M.

Changzhou Changjing Chemistry Co., Ltd locates in Changzhou National High-tech Industrial
Development Zone, Jiangsu Province. It is engaged in research and production of high-tech rubber
additives and other fine chemical products. The main products are long-acting, moisture-resistant super
tackifying resin, reinforcing resin for rubber, and resorcinol formaldehyde resin for rubber adhesive. The
products are critical national key products and have been confirmed as high-tech products by Jiangsu
Province.

ISR T GIF) BRAE/ Red Avenue Fine Chemicals (Jiangsu) Co., Ltd.

PFEEPEKESUIEX, B—XBHFEREREF MBT (M) FERIFGMLTIEY, ~arZNEF&
. e, BRE. RE. RE. BAFTSH. K2017 FHRATMATREANENKRAN, BlRELRRE
PR AEIRAER A, miiRerigREFIT Wik,

Red Avenue Legend (Jiangsu) Chemical Co., Ltd locates in Xiangshui Ecological Chemical Industry Park,
China. It is a chemical company dedicated to rubber auxiliaries like MBT (M). The products of Red Avenue
Legend (Jiangsu) Chemical Co., Ltd have been widely used in rubber, tires, tapes, rubber shoes, hose,
cable manufacturing, and other industries. Since 2017, the company has increased its investment in
scientific and technological development. It will develop into a large-scale and full-range professional
manufacturer of rubber auxiliary in the future.

Rt EMANRPD (LRERREIREEEBRATE) / Beijing Red Avenue Innova Co., Ltd

PEFIAREFRAFLEZOMT, BEEMMKIINERR. BRL BRFTEEHME, 5502 TheettH
MEBRRA & MM AR R T UL, WEFEMMIRS T RS, SMERNEET
Bo FIORRERKLEEINTIES, STWIRENEIHREESEE, MERNMEMRALR. TERE. &
FEMBON. MREENE. MERANR. RABREEREFS M BEITT A LER, HMSGEA
REEERERFMRA L. NALENERETRMITUEARTARAN, UKMNEEXTRARTIEINE R
R MESNMERYIERIA R A R Fo

Beijing Red Avenue Innova Co., Ltd locates in the core area of Beijing Economic-Technological
Development Area. As a new material R&D center established by Red Avenue New Materials, which is
engaged in the research of new materials in rubber, plastic, petroleum, exceptionally functional new
materials. Meanwhile, Beijing Red Avenue Innova Co., Ltd is an essential platform for customer service

12
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and communication of Red Avenue New Materials. As a research center certified by the China National
Accreditation Service for Conformity Assessment (CNAS), Beijing Red Avenue Innova Co., Ltd is also an
essential provider of industry test capability verification. It owns an integrated R&D team, which includes
senior domestic experts, industrial and academic leaders, foreign experts, professors, and junior Chinese
research fellows returning from abroad. The R&D center focuses on various fields such as new materials
research and development, engineering tests, chemical and instrumental analysis, material performance
testing, material application testing, and technical and business intelligence monitoring.

AizThEEMH (ki) ER&HL/ Shanghai R&D Center

PERFHRELFARNZOM— £, SHEEMMEILRIINANRFOERRERILZE, ROUTHINE
RKATME, TEFFMHOARUR LFRHBONAE, AEEMHEMAR. ek, FalEEAFE
m T — AR R AR LUE LRI NE A BN Z T A FR, FEd EERBAF. ERETAFE. Ha
REFFHAGRIEZL T RFNTARSEURSEFHZTIRAGTE, RIERANHENINE, =RHEZH
RIEHE R mAlBRSS BIGSR A R T o

Shanghai Red Avenue Innova Co., Ltd locates in Shanghai, the core of China's economic development. It
is forming a two-legged trend with Red Avenue New Materials' R&D center in Beijing. This center is guided
by market demand, focusing on the development of new materials and the application of upstream
raw materials. It holds a whole industrial chain R&D system that integrates basic product research, new
product development, and product engineering technology. Besides, Shanghai Red Avenue Innova Co.,
Ltd is supported by a diverse academic research team based on different Ph.D. programs and emerging
scholar teams. Through the industry-university-research collaboration established with Shanghai Jiao
Tong University, East China University of Science and Technology, and Yantai University, as well as
exclusive technological cooperation with customers, the center guarantees the advanced and effective
technology. It also provides customers with the most comprehensive solutions for products and services.

ItERBEBHEHAZTPR (BGI) /Beijing Graphene Institute

PEFIRPANZHARKLER, BICRHTBARERERIOFERELNEZ—, BOFTESIFERNA
SRR R B EI W EM, BERRKARFT, 25 UFRASHEEMAFTMN LW OBAH
R SBXRATEREM @A I 1F,

Beijing Graphene Institute locates in Cuihu Science and Technology Park of Beijing Center of Innovative
District. It is one of the earliest emerging R&D institutions approved by the Beijing local government.
The Institute carries out all-round research on graphene necessary studies and industrialization,
encompassing the core technology research and development of graphene and its related standard
formulation and product testing.

13
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gERl, TRANAR, HMEEHERIImzH. EFIE,
WS EEERAN AU BN KENERIIFITE,

Whether running a company or socializing with others, sincerity
and trust are fundamental. In Red Avenue New Materials, integrity
is regarded as the vitality of the long-term corporate foundation.

TERENER. E2EFNMHE. M WRT, WEEERIET
BUEAEN, MEALUENEM, KA ERA—TEERNFERN
MBI RE.

Whether facing customers, partners, or employees, integrity is the
basic principle that we adhere to. Only based on integrity, we can
become a good and ethical corporate citizen with a strong sense of
responsibility.

HeRE
Social Responsibility Integrity NEN
BIFT kAL

Innovation Challenge

= 12°404
Corporate
Culture

WSER

BEENME Values
Respect for the Individual

BITNE—F 87, EMRELIBER.
UR&E. RAIEN~RNKRS, RSENEE, RAEENE
At every step of our efforts, we treat each other with sincerity.
With the most suitable and reliable products and services, we win your trust while enhancing
mutual value.

BINWE—RE1E, HIETRIEH,
BTN A FNFN2HEE, BRITERRFKNEERER,
Every time we cooperate, we adhere to the spirit of the contract.
Strictly fulfilling all our commitments to partners is the cornerstone of our future together.

BMNOs—RAE, WETFERE.
#HAEIE, BiRFIRBRFRNSEMRTIRERZN. BIUHIRNEN, BHRITHEERKNBEZR,

Every communication we make comes from equality and friendship.
We believe that sincere communication offers an excellent opportunity for us to exchange ideas
and build trust with each employee, and it is the only way for us to grow with solidarity.

14
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HEARAMRNMELENRZ, FZ2EXENF— R ESM~ I TE, F
EMEREHEHD THRRNZERE,. BUERHIR, SELIHMAT
WERRNEEER, P28 1999 FRITZBS, WAL AFARE
ENEEER, R RENERNEREARFIR. #EHHERE
FEREF R MAM R AEFRERLZARI . REHREHIRER T
A, EFETEAZINERRESHPITREIT, MEEABRAK.

The world has never stopped changing. The current round of
scientific and technological revolutions and industrial evolutions
are accelerating the reconstruction of the global division of labor
system and the competitive landscape. To stand firm, continuous
and durable innovation becomes a vital cornerstone of company
advancement. Since its foundation in 1999, Red Avenue New
Materials has always considered “innovation” as a core part of
organizational management. The innovation-based business model
has driven and will continually drive Red Avenue New Materials
to gain insight into client's needs, to promote manufacturing
transformation, and production capacity upgrades, and to increase
research and development efforts. The industrial innovation also
allows the company to maintain industry-leading technology, to
improve organizational structure while empowering employees in
career development. Because of reinforcing technology innovation,
Red Avenue New Materials has been enabled to develop durably in
the intense international competition and to grow steadily.

HE

The
innovation-
driven
gene of Red
Avenue

TFRAFES
Insight into
Customer
Needs

MAREFIE
Strengthening

R&D
Investments

HHENSER
Advancing
Manufacturing
Transformation

{ae R TR
Empowering
Employeesin
Career Development
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EBERAETARABMIL, SIAMNESXARmENRRGRABLIMENEHER
B, LUpfEmtMETR=URS A, ZFNERIINERRIRERE P BKASEUHF,

Shanghai Red Avenue Rachem(china) Co., Ltd. was founded. In the early stage,
the company was engaged in the business agent of chemical materials for tire
rubber in cooperation globally famous brands. With its integrity and extraordinary
project service, the company has gradually built a long-term partnership of major
domestic and international tire rubber customers.

T LA FIEREFTIVRERRZRT , BEFITNIREANICRGRAEEE
WREL 22—

The company invested in the construction of a factory in Jiangsu Yangzijiang
International Chemical Industrial Park. This factory was one of the largest phenol-
formaldehyde resin factories for rubber and tire industries in Asia.

BRI RN AN A0, MNEBRER. BR. BaSFTEmme, 552heesH
MEBRRF R, (EENRMN B, 2H#EHEHIZRIEREH.

The company set up an application test R&D center in Beijing to engage in the
research of new materials in rubber, plastic, petroleum, exceptionally functional
new materials. It also participates in promoting market demand innovation.

RIS AR ERBIRAT], HIL T "L A SREN S AR EN I~ elF8 R R
ESFTENIAS =

Red Avenue Group Limited was established. The group designed its corporate
vision as the fact of promoting the sustainable development of China's chemical
industry in innovative and responsible ways.

HWEMERUFZERARE, #—IRUPRERBE L. TEFUIEAEATZEN—F
e r  FERY AR

The Group acquired Changzhou Changjing Chemistry Co., Ltd, which further
strengthened the Group’ s strategy of penetrating and coordinating the upstream
and downstream industrial chains and forming a complete integrated industrial
chain.

18



2019 FRIFERBIRE D
2019 Sustainability Report
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Shanghai R&D Center was founded. It aimed to develop new materials and
reinforce the research on the mechanism of material action.

F LBt IEXKRARRGREMENELES , REAEEEFMERANSIKE 2

o

The Group invested in the construction of an alkylphenol-based resin production
plant in the Shanghai Chemical Industry Park. The factory became one of the
world's largest single plants in the year.

RO I NP IEMRERRNDBRATE, 2HE#HQENEERTES0H.

The Group carried out shareholding system reform, and Red Avenue New Materials
Group Co., Ltd. was established. This action fully promoted the management
revolution and innovation of the company.

FPAEMMEISERRND AT T AR LT, HEEABAKBERENTETT.

Red Avenue New Materials Group Co., Ltd. was listed on the Shanghai Stock
Exchange (SSE), marking the company’ s development into a new era.

AR EERNERATNSEHEM LI REEFAR, BAERKAEET,
LU RAEFEMERFMN A A OB & SHERARES EM = mie il T

Red Avenue New Materials participated in the foundation of the Beijing Graphene
Research Institute. It aimed at the future graphene industry and carried out
all-round research on graphene necessary studies and industrialization,
encompassing the core technology research and development of graphene and its
related standard formulation and product testing.

2019
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MR EFARMDBERATINIE AEPW, ALK 4T REfGz—, B5EMRKES
MR RE R INE, BEF o - U BE” 5 “HREREST , BIAM e,
BRAREH, KEBNTERERMKIFERFENEHRMRBNY)SEFY. FEAKX
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Red Avenue New Materials was selected by the Alliance to End Plastic Waste
(AEPW) as one of the 47 members in the world. Based on the ideas of “product-
industrial thinking” and “clear target traction,” Red Avenue New Materials
cooperates with leading companies in the international chemical and materials
field to effectively reduce plastic particles and wastes in the global environment
in innovative and joint efforts. Through material and technological innovations
and the promotion and initiative of the concept of nature's cycle, the company
engaged in advocating the protection of the harmony and sustainability between
natural resources, economic development, and social advancement.

22019 € 12 B, RitM~=i5366 1+, Hf, KALH 2114, KAMELTFERE
104 4, NI EFIERIE 2 #F; IRASMEARERIE 46 1 MHESEENEBIE 3 4. H,
£ 2019 £, FMRSRBATHIRN 16 4, FEFSHIEAREFERIE 25 .

Red Avenue New Materials has accumulated 366 applications for intellectual
property, including 211 invention patents, 104 utility model patent applications, 2
design patent applications, 46 domestic and overseas trademark applications, and
3 software and copyright applications. Among them, in 2019, the company has
obtained 16 new invention patent authorizations and applied for 25 new invention
patents.
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During 20 years of evolution, we have focused on three significant events:

%33 7 Al SZ4sE BERAERITWARERL R, ILRITARIER, FNERFEEFEENTLEM,
Right W T HRNKEAENEM, MR T HRITES EFHBEFI R E=E
Business Area
The rapid growth of the rubber and tire industry allowed us to rise briskly.
Meantime, the sustainable attributes of the rubber and tire industry laid the
foundation for our long-term development and formed a vast space for us
to pursue better strategic prospects.

T, RIS FEARAIUSNMA, MBLUNTIN SR LS ER Ty
Right B, B, Bl SRR R R RN b, R
Development Model %*@U%ﬁ\ T%iIETﬁﬂj&ﬁ%qjﬁéégﬂaﬁﬁﬁﬁmgg}‘kﬁﬁ} ﬂﬁmﬁ//:o

We have not stopped at the achievements made in cross-border trade. It
became an entry point for us to exploder the upstream of the industrial
chain vertically. We have established our industry position through the
industrial chain synergy that complements production, research, and sales.
The model guarantees our strategic advantage in the competition.

BFLUERMFRLZAMSISEL TR, U HERKHREERREEK

ENTEEZR ‘ - - . e .
Right WHEE. ERXMMER. ERHHH0RIBREES, HEHT HIRETUT

Business P|Vot Ei, Eﬁﬁbﬁﬁﬁ'—?ﬂ:ﬁgﬁ@o

We insist on discovering and guiding customer needs from an international
perspective. Meanwhile, the global vision of industrial supply allows us to
satisfy the rapid growth of domestic demand. The deep understanding of
both foreign and domestic markets has promoted our continuous progress
and motivated our innovation and transformation.

$=% /CHPT.03
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RERRK, BIMNBREFX=1HENEE, HHE-TRERREN RS
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KAEZOHEAR, WRNFEHES WAL #—FS5EREFHBES,
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For the future, we will stick to certain three key elements. Besides, we will
further refine our strategic positioning and implementation path for the
new era of development while strengthening the corporate culture, values,
and social responsibility for innovative ecology and evolution. Such a
plan will allow us always to have a promising development direction and
sustainable development dynamics. Our company will actively adopt more
innovative technologies in the production process, which is in line with the
trend of China's manufacturing industry upgrades. All these efforts permit
us to reinforce our further participation in international competition and
will ensure Red Avenue New Materials to become a global leader of raw
material supplier and benchmarking enterprise.
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Major Customers and Partners

#R&97k Tire Industry

ZRIDGESTONE
B Al alimst i

EREE ()
Bridgestone Corporation

FRICH (FE)
HANKOOK TIRE CO.,LTD

=A%HA (FE)
Triangle Tyre Co., Ltd.

KRR (FBE)

Continental Reifen Deutschland GMBH

R
zc| rubber

FRERRER (RE)

Zhongce Rubber Group Company Limited

MRF ‘A7) (ENE)
MRF Limited

SAILUN
FEEH
SAILUN JINYU GROUP CO.,LTD

DOUSLESTXR
XXE S Hs

REHR
Qingdao Doublestar Tire
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GOOD/YEAR

ERE (XE)
GOODYEAR Fayetteville Plant

CST IERh%chRa

EFRER (PEAE)
CHENG SHIN RUBBER

apollo

RS iehs (ENE)
APOLLO TYRES LTD.

& DUNLOP
1 77 B 9E B

ERERTIL (BZ)

Sumitomo Rubber Industries

EDDFERT!HES
& 56 52 A4

EfRieRRE (E)
Corporacion de Occidente SA de CV

NEXEN TIRE
Msedriehs (FE)

Nexen Tire Corporation

C

XL EEHE
R AR
GUIZHOU TYRE CO.,LTD

FRELL1

BmA (BAF)
Pirelli Tyre

KUMHO TIRES
fit

§RAAERS (FFE)
Kumho Tire Co., INC

L HTFESERE

|55 -MICHELIN

KEM CEE)
MICHELIN

7 YOKOHAMA

MRED (B7)

Yokohama Tire

TOYOTIRES

o
driven ta perform

FiFehagm (B7)
TOYO TIRE & RUBBER CO.,LTD

éxm

WA (PE)
SHANGDONG LINGLONG TYRE CO.,LTD

O BHEeRs

SRS

AEOLUS TYRE CO.,LTD
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2EEE PC
Major PC Companies Worldwide

LUXI & wanhuarm: @

SEREERAGTI T

COMPANY, INC.

The World's Leading Adhesive Companies

Goris)

BmENG No-tape A7)
Henkel KGaA No-tape Industrial

EREEFHmITI

No-tape & F]

Bostik K+
Bostik

Domestic Special Products Industry

3

L

i Bl FRIRIERL
Hubei Huagiang
High-Tech Limited

Zhongding Group

BOTON

LIREGH HEER

Sostird

o)

. T
EPREH T FER [SE-g [Rysell
LUXI GROUP Wanhua Chemical Group Co.,Ltd. FORMOSA PETROCHEMICAL Covestro
CORPORATION
TELIIN @ LG  MoCEABGiTRE  TPcc REEMEME
BmA LG &H MGC BAZMIE TPCC HREZRMELEE
TEIJIN LIMITED. LG Group MITSUBISHI GAS CHEMICAL Thailand Polycarbonate

Company

Shandong Tuopu Group

Pharmaceutical Glass

R FErEE

DOUBLEARROW
AL THEE BT
Double Arrow Wuxi Boton Technology Electronic phenolic

Bayer 3%}

Bayer #4#}
Bayer Material Science

‘samyang””
Hd¥EEL
Samyang

SAMYANG HOLDINGS
CORPORATION.

. LT
wrvorviiz QI

AMIXRER
Zhejiang Tiantie
Industry
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Beijing Red Avenue Innova Co., Ltd
g ERELETORER W
< iR TR R ]
( ) 7 Begjrgtl\[;lunicipatl Irt\‘tell%ctualAPrgperty 5
MRS (hE) BRAT R oot
RN b g Ny eelnsteonani Tecnciosicil—gd
)
ERIRFRRE TR R AL
National Intellectual Property Administration, Beijing
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BIBEELKINEESHY), BIPMMEWNAIRELRERET
SRENER, FIUBELHEFTENANRFBENEE—F, E
AV BITHERE, BREWAFR. FiE. 2 (Environment.
Social Responsibility. Corporate Governance, #iE. #t=. AFA
12, B ESG) AIFERENVEHZE, WERIMEWEEAFEL
BRI ARE, ERIMNAEFHT2LZRBEBNIMIER, HERAER
WRIFFER BRENHNAEER, LEEWVERCEENEIRE

We believe the corporate long-term operation and success must
depend on sustainable enterprise development and its social
responsibility. Therefore, corporate social responsibility (CSR) is
an integral part of corporate governance. An enterprise fulfilling
its social obligations is the only way to achieve sustainable
development of the economy, environment, and society, which
aims to balance diverse challenges of corporate events, such
as environment, social responsibility, corporate governance,
environment, community, and corporate governance(ESG).
Moreover, CSR is an external requirement conforming to economic
and social development orientation. Such engagement is not only

%’E / CH PT 04 B = . an internal demand for the enterprise to enhance its sustainable

development capability, but also a strategic imperative for its

international development.
- HaRAEERSTR

Social Responsibility
Management and Practice

EERER R S B R HmiEXFaB585 | | SMERESRERIMF
STRATEGIC PATH AND STAKEHOLDER COMPLIANCE
MANAGEMENT SYSTEM COMMUNICATION AND MANAGEMENT AND
PARTICIPATION PARTY-BUILDING WORK
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aiERER IR S EIR AR
Strategic Path and
Management System

PREMMERBKEDEIHSRESRSAREERE L, SIETRERRE, MESMSTEREERAE
WHBRRBEFEZES, RABESR, RABMEIEFHILAEIARRK T,

Red Avenue New Materials has formulated a development path to promote corporate social responsibility
and sustainable development management strategies. We actively encourage our social responsibility to
integrate into the daily production and operation process. It aims to improve management orientation,
and ultimately help us better achieve duties as a corporate citizen.

U ARBERNE ﬁ&;ﬂtﬁ.‘l Gre(?n Supply .
Corporate Citizen i‘iﬂTf?P EnV|ror?ment Protection
Responsibility STERIE Perfectlr.lg Governance .

BEAR Respecting for human rights
RETE Fair Operation
HIER Labor Practice
EP N CustomerRights '™ :
xE#t= Caring for the society :

I AREREE
Path of Corporate Citizenship Responsibility
TtV AREREN
Rules for Corporate
Citizenship

& Bl E R AT H4E

&AM Wealth Creation

Compliance with laws Sustainability

AIBHRE

Taking responsibility FifiERAEHIIES, KT
{ELIERI AT HFEE

LIEERA

Fair and transparency We continuously improve the

corporate business model

BEMEEXS to manage value creation
Respecting stakeholders sustainability.
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= /NE=E o

Corporate Citizenship
Goals

MELEN: EWHRENEERA, HFRRHEAZEBNTREN, SETISFREHER, S5
XS HERK

Wealth Creativity: The scale and strength of the company have been significantly improved. It
provides greener products for the environment while sharing development results with employees
and growing together with stakeholders

mhER . EUINEZORSEHER, HIRFNREER, RESEVHBE. XTENTEE,
T HFHAEHTIVEERIS | R A

Brand Influence: The company strengthens its core competitiveness, establishes an attractive
brand image, improves its visibility, attention, and credibility, and plays a leading role in the
chemical and new materials industries.

#H2BEEN: EUHFRHINEFIHSEEESE, [IERZIAR
Social Appeal: The contribution and value of the enterprise are generally respected by society and
widely recognized by the international community.

b & R AT 4 AT TS
Sustainable Industrial Sustainable Social
Development Harmony

i sh AL FRi = W IFIR R IME LR, Ik
£ REATHE FIERY AT 543

Tl S AHS I SIFRER, KM

We continuously promote the coordinated
growth of the industrial environment in which construction of a civilized and progressive
the company is located and achieve the social environment to obtain sustainable
sustainability of industrial development social harmony.

We continually participate in the
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KR SBREXRRRRRA QTN EEREN W SIRIR, ERASEERMEENRERS], MUItKe!
ERERENEE NSRS, RMEATHFEL R BT,

212 ESG BITE M /
BFEULRRSHEHE . . .
Abiding by Corporate Executive Orientation of
Citizenship & Social !

ELE IR E R T

=
Materials make the Hciﬁ'—ﬁ 7L
: Environment &

lanet better. :
P Security

WA
YA

#H= g5
Society Economy

Charity

A 4 Education Field
Efr 4k Medical Field
BIER S 548 % B 4Tia

Research & Sustainable Development

EPREE{E International Cooperation
ZFEE A Resource Integration

187k FEi& Donation Purpose
HeHmERS

Social Responsibility Report
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As an ethical and responsible enterprise, Red Avenue New Materials has always insisted on playing a vital
role as a global corporate citizen. While pursuing profit, we take our responsibility to care for people,
the environment, and society. This value has integrated into the company's management process, and
the business sector, forming the responsible competitiveness with Red Avenue's characteristics. It aims
to create a continuous flow of operational power and competitiveness while achieving the sustainable
development goals of the enterprise.

HIR 5l EE
Environment and Corporate

Commitment

FBIEBESZE"M

Green Operation and Green Products

FEMYHEEIER

Green Supply Chain Management
BERPXRAEHREEERE

Customer Relationship and Satisfaction Management
FRANXHRTXFSRLRS

Humanistic Employee Care and Occupational Safety
IR RIS SR TSR

Environmental Protection and Climate Change Strategy

NENRIE
Corporate Governance

52181 Compliance

1TUk4TH9 M Industry Code of Rule
BliERE &R {8 Creating Shareholder Value
FNIBE 51857938 Information Disclosure and Media Communication
FUZEHAR 757438 Stakeholder Communication
HRIFZ Gender Equality

BIFFEIE Innovation Management

Akt =3REIRSE CSR Report

sahd &2 Brand Management

RS fEHEER Risk and Crisis Management
FERZHIE Audit System
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To effectively activate the company's social responsibility work, Red Avenue New Materials established
the CSR Department as the exclusive management and authority unit of Red Avenue's corporate social
responsibility. CSR Department is responsible for the management, information monitoring of the
three significant issues of economy, environment, and society. By collaborating with corresponding
departments, CSR Department participates in audit management, regular internal communication,
and exchanges on the topic related to stakeholders. Such activities attempt to identify and reduce
related operational risks in daily works, allow our social responsibility management more scientific and
standardized, drive all colleagues to join corporate engagement in social responsibility, and practice the
core value of Red Avenue for the sustainable development.

Ex | 2 == 5
Board Of Directors : CSR Department

ESG BEEERS tEEREESER

Shanghai Red Avenue Foundation

ESG Management Committee

EAWHEHZERB VP HE
CSR Department - VP Management Branch

ERVERER

Hong Kong Red Avenue Foundation
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Functional Platform Feedback Functional Department Representative
L 4RI CSR BE~R PR
BETE RETEEFES ReER i Purchase
Law compliance Supplier CSR risk Green

platform assessment platform products

HI HHETK rs RS
AWRES T8 Factory Law

Labor right Energy and water affairs i consultant
platform saving platform

W®isE T FR L AZ
BIETs XETH Environment Human
Carbon management Care for disabled safety resources
platform platform

YN CSR THER ox
XFEG REBTFEE Administrative Public
Public caring CSR report management relations
platform platform
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HITRES

Execution Strategy

BB RUEAEER. QUMRESERESHE, MBI ESTEEERACIVNBEEEFZER, BF:
We have actively integrated social responsibility into our daily production and operation through
measures such as strengthening responsibility governance and innovative responsibility practices :

Rt S REEBRIFLS Enhancing Social Responsibility Concepts Integration

BHEFMEER, MAZZEIBEEEERENFER, TMEERESHLFTENME. HIHSFETER T8N,
BHEREBGRSELAER. BR. HEFLSHRESES, FHRIARLSLERSHSFEZENXR, KREEEES
BT REEENEHER,

We integrate the concept of social responsibility into the daily management processes and systems of various
departments, which allow us to achieve the integration of business decisions and social responsibility. Besides, we
treat social responsibility as a core corporate capability. So that social responsibility goals join our corporate mission,
vision, strategy, and practice. In the daily work, we continuously identify the relationship between organizational
business development and social responsibility and form a social responsibility management and promotion path with

Red Avenue's characteristics.

IREBIRSES Setting Goals and Integration

BASERRRAEERMANE L ML T ITIA SR, MENAET SDGs (BAEEXKELLEERMKEBMT) o ik SDGs K5EE
EMELERNITE, BIEIIINEEEE SDGs kR,

Each year, we actively review the feasible solutions that Red Avenue New Materials can mobilize to accomplish the
sustainable development goals of the United Nations Sustainable Development Goals (SDGs). We work hard to

transform SDGs into substantive actions and to implement the SDGs through inter-departmental cooperation.

TEHAMAFIEEIE X 75458 Regular Communication with Stakeholders

HIVFEEKSEXSELREREZE (UNSDG Compass) NWIBTESABRN, UEEWFNERM, L SDGs BArAVHIT
AIEEME, [EINIMNRERRE, BB, AU AUMHTE, & SDGs ML RBIEE DNA, e~ SENENIERLE,
Fot RAYH S R FE

We continue to follow the disclosure and communication principles regulated by the UN SDG Compass. Based on
essential issues and the feasibility of implementing SDGs, we engage in actively responding to external expectations.
Meantime, we continue to make changes and incorporate SDGs into corporate development and business DNA. It
drives the positive growth of our industry and supply chain and brings substantial changes to the progress of the

world.
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To ensure that every employee can understand the spirit of CSR and effectively implement corporate
commitment on CSR while providing feedback and suggestions promptly, we construct multiple
communication channels within the company. This internal communication effort aims to communicate
CSR related issues with all staff. By combining relevant communication mechanisms and platforms,
we intend to conceptualize CSR and transform it into actions and to implemented CSR ideas explicitly
in daily operations. Internal communication efforts will contribute to the permanent improvement of
the company's social responsibility management effectiveness. Meanwhile, employee representatives
are welcomed to participate in the group's internal social and public welfare activities each year and to
experience the importance of the ESG code towards Red Avenue's growth. Furthermore, these activities
will deepen our fundamental corporate culture in fulfilling corporate citizenship and social responsibility.

38 Channel 25 Title

AZ Content

AN BFERRBEXAMMNERNER, RIREMEEIWHATHENE, HESM
| BEEE L DUTEER L r e R RRE NN AR E .

E ¢ Senior : L . .

i High-level i Each year, we report the relevant significant issues to the Senior

H R Executive H . . . . . . . .
i Communication . i Executive Meeting as a discussion topic, and the senior executives will
: i Meeting i . . .
: i further decide the orientation and goals of future corporate efforts.
REABNRTRNIIAML, tRTREBE LEREL, HitxivitE
_ RS TE Es‘zjcﬁ’gmé, i&ﬁﬁ.lm&&%" . . .
BTt Exchange & We established an internal employee opinion exchange website, which
Staff Forum Mail allows employees to exchange opinions on different topics. For higher-
discussing themes, relevant departments will respond to them and
provide amelioration directions and suggestions.
: | BIRTZA 3IRNERERE, TRTRHES A AmAREERLSRS
E 535%@% | REOER), MTREATNELARNEIRG CSR L
R T{REA Volunteer Each employee benefits a three-day volunteer holiday. They can use this
Staff Leave Leave period to arrange various social services, such as participation in public
: ‘ i welfare organizations and activities. This HR effort aims to strengthen
i employees' awareness of corporate citizenship and CSR practice.
: : P RTAZBIBER (TR &k (RESET) MIELE, WIINE
P EEER P RESHIR P EEZ
Annual Report and The annual assessment will verify and take into account all punishments
Assessment Complaint received by employees have in terms of the violation of the “Code of
: ! Conduct” and “Code of Integrity Management” .
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&8 Channel

PRI

Staff Training

L Hfth
Other

B ¥F Title

i CSR &gk
i CSR
Fundamental
i Training

CSR #t=7&EEh
CSR Social
Activities

C o AR
i New Staff

Training

HES KB
Community
Management
and
Communi-
cation

D plitaE

L REBITS
CSR Report

Seminar

S8 / CHPT. 04
HRFEEEE L / Social Responsibility Management and Practice

i eachyear. Lecturesinclude “LaborLaw” ,labor-management
i coordination, and conflicts management & resolution.

MZA Content

| BENELHSREREEMBERIE, HitNTEEBBIMNEERE—
PR,

i We provide fundamental lectures on CSR each year and invite

external consultants to take further courses in response to significant

i international trends on CSR.

BFEHITEL 60 NNNFENHEREER, MRITEEEIVSHERIELT
B9 CSR #:&
We set up at least 60 hours of different social practice activities each year
to apply the CSR concept in practice. It aims to train employees with a
CSR perspective, which highlights the “mutual benefice and reciprocal
development” between the enterprise and society.

- FExtEH A RDIEERRATNLR, MASBHENR. TERNRFREXRIRE,
Pre-employment training is set up for recruits. It includes personnel
system introduction, work rules, and labor relations courses.

- BERASMBEXEEIE, W (GohiE) « FRIMARFNLIEERS,
Staff will be selected to participate in relevant education and training

FIPEXIRIE, &R, FINRESEFEW, HIHBERWIL, HETARE
BI&ENT CSR IS & B

We publish related courses, activities, new knowledge, and
communication issues through social media and corporate websites

so that employees can always pay attention to the effectiveness and
development of the company's CSR.

| EHIRE. RBIREH

RE X R E STUAREL #ITAERIZKR.

We redact and publish CSR reports regularly and organize irregular
i internal training on the latest trends and industry standards.

D BRIt R
P RIEEX
CSR Page on
: Red Avenue's
Official
Website

| HEMOIEIEE EUHARE , H#TRINEDDE.
i Weinnovatively set up a CSR page on the official website for internal and
i external communication.

36



2019 FRIFERBIRE D
2019 Sustainability Report

A3 2019 &

SDGs AJ§F4& & BB iR

Red Avenue SDGs Sustainable
Development Goals in 2019

NO
POVERTY

GOODHEALTH
AND WELL-BEING

4

QUALITY
EDUCATION

GENDER
EQUALITY

CLEAN WATER
AND SANITATION

37

;EBEBA S Eradicating Poverty

RHSBHEESAER
EEHEERE
5INZE NGOs S1ERR R A it X!

2R 5184t Health & Well-Being

MR eEEELR T RES
&Ft EHS R2BESHESR
=) L EETR
REEEHIEIR

B @B Education Quality

HEHRBRRER
XHHEHEE
T REZMA K

% 3FZE Gender Equality

BREEAT. RISl
B eKZ RS HEE TR

¥k 5P Clean Water & Sanitation

MMAIRNSKIETHIR EIERETF A
RIS | KFKTE

B DERRERHEHIE
HEEREES =it

Providing various resources for vulnerable groups
Engaging in community care

Cooperating with NGOs in various Asian countries
to help alleviate poverty

Optimizing security management and implementing
workplace health policy

Improving EHS security operation and responsibility
performance

Improving children's medical environment
Initiating physician training programs

Ameliorating the educational resource gap
Caring for vulnerable groups in the education field

Empowering teachers in career development

Cultivating excellent talents and encouraging
employee’s diversity

Empowering the global female leadership
development plan

Increasing investment in wastewater compliance
management and recycling

Promoting water diversion and purification projects in
Southeast Asia

Establishing health education system
Advocating the campus medical clinic plan

13

DECENT WORK AND
ECONOMIC GROWTH

CLIMATE
ACTION

3

1

1

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

PARTNERSHIPS
FOR THE GOALS

$AIHEE / CHPT. 04
HRFEEEE L / Social Responsibility Management and Practice

A fa38EEIR Affordable Energy

REERURSHREAFIAXK,
INAREUHTF S BRI & AR
“TigE. FEAE. RS, 1B

Perfecting energy efficiency and comprehensive
utilization of resources

Increasing R&D on innovative products and
technologies to achieve “energy saving,
consumption reduction, pollution reduction, and
efficiency enhancement” .

ik 54255 R4 Employment and Economic Growth

TR O B M

BHRTIRE

R TIFf iR R 2. st
SR EmBRX LN E

Providing quality salary
Employee development

Promoting work environment security and supply chain
sustainability

Strengthening supplier quality culture and initiating a
culture with co-create value

RIEEE S %= Responsible Consumption & Production

R XERMEN, WL
RHNEHENNT2ERE
WERETOR, BRRIFEES

K{&{7Eh Climate Action

AR SAAHEBIE S
RIRR A SR
RAMIREIERE

S5 IR RIPARAIIE

Promoting the resources-recycling and energy-saving
production in the plant

Incorporating suppliers and other related stakeholders
into security management

Building an environment-saving and resource-friendly
society

Increasing gas emission control
Actively responding to climate change
Improving environmental management capabilities

Engaging in the dialogue with global environmental
protection organizations

{2i#FF B EBR1E Promoting a Society with Peace and Inclusiveness

PRART5 SR
RAHNEREZLERIR

12 2B EHERE NSRBI
BUFESR

Reducing corruption and bribery
Improving supplier’ s sense of integrity management

Building a full-cover defense mechanism by respecting
the integrity
Strengthening equality and responsibility

{Ri# BFRIEMAREER R Initiating Partnerships for the Goals

IINEEREXELELR AEPW (LR IEEBRIEFEXER

BT EY I EE A
S| EITI RERE
A RIRTEAITMN TR R R

Joining the Alliance to End Plastic Waste(AEPW)

Focusing on the R&D of biodegradable new
materials

Leading and promoting the green development of
our industry
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RIS MR / Substantive Issues Analysis Process

ilFayisE Pt IS ESRS) $B— | Step 1

Stakeholder Communication and
Participation

MNmBXBHEESSESREUSSLERNEM, PREFMEUSHDEXLHER, SRERRSEF. &
RE. RER. BF. HUB. SENHE. AEXARFRINBEHAREDERR, FFETENENS, RN
WELHETELRRABSTH, FHRNERITHEXES, BRMEASAXAZHAESER, NRILEIE
HEHME, BFRWALES. SFEK. FRRYF. H2RKEIIERUHITH.

The trust and participation from the Stakeholders' side are the fundamental aspects of the company's
sustainable development. Red Avenue New Materials attaches great importance to the opinions of
various stakeholders, actively communicates with internal and external groups such as government,
investors, shareholders, customers, suppliers, partners, and the community. We intend to improve
the dialogue mechanisms to reinforce our CSR continuously. Such efforts enable us to be closer to
the expectations and needs of stakeholders in the execution of related affairs. Meantime, they create
shared value for each counterpart. Our goals are to work together to achieve a maximum contribution to
industrial ecology, economic growth, environmental friendliness, and social development.

KREXHENEBERSE, FRIMEXBEKRY (Materiality) RN, #&1& GRIEN (Global Sustainability
Standard Board: GRI Standards, @A FLLBITEZRR: AIRFELERSTE) 5 AA 1000 SES
(Stakeholder Engagement Standards, SES, FImEXANEDBRN) Mg, BIRKEWRIE, BIE0THE
SR REWES BIR, XURARSHHNREE R,

Following this line of thinking, Red Avenue adopts the “materiality” principle. Meantime, by respecting
the AA1000 Stakeholder Engagement Standard, which are standardized by the Global Sustainability
Standard Board (AA 1000 SES), we established a systematic process to manage sustainable development
issues and goals, which constitute to the basis of this report.

LRI EIT(EE S Essentials for Substantive Issues Evaluation

FEGT. RNt mNEE
The importance of the topic's impact on economy, society, and environment

MIATF A E#{TIEE Evaluation is conducted in the following aspects
NEIE IR Corporate management strategy
AT EIEHEF DA Opportunities and challenges facing the company

. R N Current and potential impacts of corporate practice on economy,
REKREMEF. H=. MENIERBTERM society and environment
FMFZEHE R S IFEFRERIRIAFERE Impact on stakeholder assessment and decision making

FFIBX G B/EEED Communication opinions of stakeholders
NIEENTHNESE Behaviors and attitudes of company executives

NGO AL HYIFK Appeal of NGOs

LEFIT BT TR E. F5/E Global and industry standards and guidelines for conduct

39

FUEHEXF IR Identification of Stakeholders

BHAREHFENAZSIIEERNTITIC, 5F AAL000 FREXAAENEEREN (SES) MWAEKREM, $5/H 7 KFEF
EXFR Ao

Through the internal discussion of the heads of related departments, who take part in the editorial team of this report,

and referring to the five principles of the AA1000 Stakeholder Engagement Standard (AA1000SES), we have identified
seven significant stakeholders.

S [ Step 2

AI#%45 R RIEIEEE Collecting Sustainable Development Topics

2% GRI Standards AI#F A B R AN, 1S026000 = FTERES IEMMTE. BKEESIKBA+ARENUREFRIRSSE,
e R 21 PSR BRI,

Regarding the GRI Sustainability Reporting Standards, the 1IS026000 Social Responsibility, the UN Global Compact, and
media reports and releases, we have selected several sustainable development topics.

$B=/Step3

WRERNIZE 4R Analyzing Concern Degree towards Topics

FAAE I I TEE, B TESHEEXFMEENNENSNEEXIZR, THF@EXTE I eIREE RRIIY
Az XIIREE,

We collect topics from various internal departments. Through their daily experience and related internal records of
interactions with stakeholders, we can understand the stakeholder's degree of concern on sustainable development.

#I8M / Step 4

FBHEEF Sorting Topics

fikiE AAL000 FzAEX 79IV ARM. GRI Standards PI#FELR BRI ER AN, 1S026000 = RERES BT ERTTE. .
R=MRES, £AHEEM, HAFIRMREINF, HEFIH 8 TEXE,

According to the AA1000 Stakeholder Engagement Standard, GRI Sustainability Reporting Standards, and the 1ISO26000
Social Responsibility, we conduct three strength analyses to identify their importance and prioritize them. A total of
eight essential topics have been selected.

$BH /Step5

BHi¥513ie Review and Discussion

Z0MENU 8 MEAEBENRBREIEBES, HXBTINFIERTXIREDH, EARMTERMITERZETNRER
EZE, UREFISEEXARRATNERT. REEFHSOMEMEATR, HESFHEEXLAREGNRE, BERIRS
AEHBER. SIE5 T,

After analysis, eight important topics become the central foci of this report. We disclose all relevant information in

this report, which is considered as a basis for reviewing the importance of Red Avenue's social responsibility. Besides,
it also takes into account the expectations of our stakeholders. In the future, we will continue to review all critical
topics and consider the feedback of stakeholders on the report to ensure that the content of the report is transparent,
reasonable, and balanced.
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HEEXBFIRSERF

Stakeholder List and Response Methods

FEHEXT

Stakeholder

O
L]

BT

Government

AR
Shareholder

41

SE R INGER
Substantive Issue

| BETEFRSRRE
| DRRZEREEE

P OSENMEE

P OMGRTERAE

i Driving sustained economic development
Responding to national policy

i Abiding by laws and regulations

i Strengthening party-building ability

ORISR A
L RS ANEE

RER R

L R

Creating profits and defending shareholders’

equity

i Ensuring risk prevention and compliance
i management
i Transformation and development

Property rights protection

BESE=Y 3=

| BRRRNMBRLR

Sustainable development
Customer satisfaction and solutions

Bl 7530
Response Method

| OESPESANBUE
LI E R & R BUE
Lokt

O MBAMEE

L RERE

Complying with national laws and

i policies

i Responding to national

development policies

i Paying taxes according to law

i Strengthening compliance

management

i Respecting integrity management

| REEAEEN

PonsRRAEXREIE

| RERBEENG
BRI S & &8

Increasing profitability
¢ Ameliorating investor relations

management

i Improving information disclosure
i mechanism

Reinforcing innovation and R&D

i capabilities

CORFHEARN, FEATESR

RARS @, XEFFER

i Enhancing technological innovation
and enriching independent

products;

i Improving service quality and
i focusing on customer experience

FIEHEXT

Stakeholder

$BPYE / CHPT. 04

HRFEEEE L / Social Responsibility Management and Practice

LTI
Substantive Issue

Bl A
Response Method

@

ER7E Supplier
EYEfLFE Partner
77k Indusctry

ATRI

| AIBSARSE
BT R

Fair purchase

i Sustainable development plan
i Promoting industry development

L MBS A1

25T AR

o RMAT AL BT B

i Building up supply chain
i management and cooperation

Participating in industry

i development forums

Setting up industrial innovation

¢ reward mechanisms

. RIRESRHRS
| RUERARKNS
| SMERSRIFRE

Employee health and workplace security
i Career development and growth opportunities

i Performance management and complaint system

| SEEREASERNIER
| STERGITE
L ISR AR

i Perfecting the care and welfare
system

Enhancing workplace environment
i Ameliorating salary and career

development

L AR S B TE
i MATIRERAFN

[ EEMRFRIPER

| IEEIESERMA

Ir18
Environment

L RS
P OKBRER

Environmental management and pollution
i prevention

i Energy consumption and gas emissions
i Water resources management

| MEEFRRES IR NGO LIS

Developing advanced

i environmental protection and

i intelligent production technology
Increasing investment in energy-

i saving and emission reduction :
i Cultivating the ideas of environment
protection :

Reinforcing communications
i between environment protection
i departments and NGOs

HRPA S SFHEHE
XEHMZE2RAR

Social problems and vulnerable groups
Caring for society and being a global citizen

MRIEANER A AmEER
S&SE SDGs HEXRFH =

Investing actively in global charity
Implementing SDGs to build a better
society
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BHEESRETE
Compliance Management and
Party-building Work

AFLEE | Fair Operation

FRRRMERTHERENERMACWZESIEMAEEERER, WEWMENEREREITHOE. FEM
&, FRELVHZEEXANAENZEROHEMAE T HEENZELEFR. BESHNER2AREAE
HIE, FEBABER. ABE, KELHRIT. B BHO—ESER, HREFMAEECFTEIERENE, &
HRIRER SRR, FEUNHRARSHENAXFRLS, UNEEIWMRRIKIZNE, ¢
sk RARINE.

Red Avenue New Materials integrates the requirements of fulfilling social responsibilities into the entire
business and daily management process. We engage in improving, enriching, and completing the
existing management system of the company, and integrate the expectations and needs of corporate
stakeholders into our system and daily work. We commit to improve our corporate governance system by
accepting higher standards and implementing a series of updated measures of policies and regulations.
Furthermore, Red Avenue also engages in abiding by the laws and regulations. All of these efforts allow
us to build a corporate culture of integrity and accountability. Meanwhile, all corporate activities need
to respect our social responsibility engagement, and honesty. Such practice will be in line with the long-
term interests of the enterprise growth and shareholders and create the most significant corporate value.

RBERFE / Risk Management at Internal Level

LM E R KRR RBINBE. TEK. BITNTERNGEZREESEERR, 2ERKEARHEZ,
REFEEESOARRNEERN, MAZERMWRLSHEZAE, FEIERNE, ERAREEFRSE.
WNEEHIF, SEESXNERED, RERLRELRE, FALEEREN.

Red Avenue New Materials attaches great importance to the regulation and standardization of the internal
risk control system. By revising and improving the internal legal affairs management policy, we fully
implement the legal review process. By adhering to the basic principles of penetrating management and
respecting the corporate value, we increase our intensity of business review in critical areas and conduct
regular management reviews and internal control evaluations by cooperating with the corresponding
mechanisms. All of these efforts aim to improve our risk management and control capabilities, to ensure
the stable development of enterprises, and to refine administration capabilities.
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RIEBEEsaLEA / Anti-Corruption and Strengthening the Rule of Law

MM RETRABETERNE, FEReRABEEER, MRETD. FEREENFRLUREE
BREIR, MEHETs. SBREFFAELTH. ANEIER. BINATHETRIITARENE, UWRAR
ITHFEREXUS TEERRINR, mFE2, BRERT

Red Avenue New Materials strictly abides by the anti-corruption related laws and regulations,
continuously improves the anti-corruption administration system, strengthens the systematic anti-
corruption and precautionary construction in advance prevention, and ex-post supervision. We engage
in strictly prohibiting violations of law and discipline, such as corruption and fraud. Meantime, we
conduct employee behavior education and norms training through seminars and workshops to enhance
employee's awareness of an ethical culture and work style. Such practices aim to promote self-discipline
and fulfill their duties.

1 EEXF / Investor Relationships

PR EBEREIFRZENG ENGE, BREXERENN LB RRERIKENAE, BIREHFR. FER.
FER. RRNATEEAN, IRANKEERNREZESHNMSIER, UMEHERIKE. SFMNEE
RiE, BUSKRAENREENRR, VIRERIFREAENZ, NEFFRERERHRE .

Red Avenue New Materials attaches the importance of safeguarding the legitimate rights and interests
of investors. According to the relevant laws and regulations on the information disclosure of listed
companies, we report timely to shareholders and investors on our operating performance and financial
situation through the preparation of annual reports, semi-annual reports, quarterly reports, interim
announcements. By standardizing information disclosure and diversifying communication channels, we
establish a constructive interactive relationship with investors, which effectively protects the interests of
investors, and makes outstanding contributions to asset preservation and appreciation.

SEI{E / Party-building Work

NRUBENZNTHAKER, FEFMERBD ABRI UREANRT, BIFHFIBBUaRIZIEN R ERAN
U ERTEMPVEZRT, BIFENERREEN, AEREROENER, AFERAMNANEBERE,
TEGEARBRNITERR, XMEERRNTFENE. BRiE, THOFLEREMS BEMARRELE,
AR EEME T B RE AL RNE NIRIE,

To deepen the implementation of the spirit of the 19th National Congress of the Communist Party of
China, Red Avenue New Materials takes the missions of party-building as the essential works of its
subsidiaries or factories. We insist on integrating political construction as party-building into all aspects
of corporate culture and employee care. By exerting party-building through plentiful grassroots party-
building activities, we have reinforced the cohesiveness of party members and solidified the ideological
foundation of the party members. By improving the formulation of organization construction and work
system, we have also achieved grassroots party involvement with standards and procedures. These
efforts have consolidated the grassroots foundation, contributed to the ideological and organizational
security work of party members, and provided a guarantee of a high-level and high-quality enterprise
durable development.
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FERRMM B URFR TV ARSHFRAENES, RREAFIE
LERUEETES, EHIUANTHREXK, TiEReXE, 2
BN TETEMFRNIFENRE. AL, RARERITHIERAR
MERLE, 2ERERTE. BER. HRIREH, #BRAEFZER
sz, FEEAXBEERER, NREFFR. SHE. SHERSE.
RFERE, RO IIMIRH RN, HMAEX RN RIRZB A+
SRR,

Since its establishment, Red Avenue New Materials has
been adhering to the equality of industrial development
and environmental protection. We actively pay attention to
environmental safety and climate change trends, promote a
human-oriented safety culture, strictly control safety risks, to build
safe workspaces while reducing the impact on the environment.
Therefore, we engage in investing in the best control technology
and process equipment, implementing the safety, health, and
environmental responsibility system. Furthermore, we integrate
all management efforts into production and operation activities

= LSy I , ' ‘ and use them as a critical element to strive for zero accidents,
$BHE/CHPT.05

zero injuries, zero environmental damage, and low consumption.

[—— e aim to reduce the impact on the environment, achieve
i$iﬁﬁ,§§g_5 ﬁéLE : \évz;/litr:ynéoerﬂ‘;all;lcye'sutstainatE)le ;[Jevelt)pment of and etstablish a
Environment Health Safety &
Green Operation

FARERS (EHS) A%t BTN {25892 EHS RFSRAE | | SSRFATIRERH
ENVIRONMENTAL GREEN OPERATION & STRICTLY IMPLEMENTING | | POLLUTION
HEALTH AND SAFETY ENVIRONMENT PRIORITY | [ EHS RISK PREVENTION PREVENTION AND

POLICY AND CONTROL ENERGY CONSERVATION
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IFIRERETE (EHS) A%
Environmental Health and
Safety Policy

‘BEM. SHE. SERE” B2ERNYBR.
Our objectives are
“Zero accident, Zero injury, and Zero harm to the
environment” .

EREFMAEEAREICEERNRE 2T IBRRFMBENU THMAGISENRSEZ— &
MNARLYSHENZAREMIZE, IRTHAESRCERMBRVITIERME, RIFFE
BNEENMEX, HMEHATPZ2RRN~ MRS, AEFIEESHNE, Tt
KA R R B,

Red Avenue New Materials Group is one of the new chemical material manufacturers
and service providers with competitive advantages in the industrial chain worldwide.
Our business development principles are operating responsibly, creating safe and
healthy work circumstances for staff and contractors, and protecting the environment
and surrounding communities. We provide customers with safe and environment-
friendly products and services, create more value for customers and engage in
contributing to the sustainable development of the planet.
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A% /CHPT. 05
R RERZS 548 EEE / Environment Health Safety and Green Operation

FN1#&iE: We are committed to:

BFIFIR, BENRLRREN

Comply to laws and regulations as basis;

HWITRIEESTMBRAKSER, FEEHHIR R R 53, USEMTHE LIEFS
Promote job hazard analysis and strengthen risk management, continuously improve
occupational health and safety performance to achieve an injury free working
circumstance;

BTtV RE: BIEFRIRT. £/ HEBEURESSEGRARNFESEN,
RARREELD WHIFIRMSURT IR,

Perform corporate social responsibilities: through continuous efforts in product
design, production, supply chain, and service, we aim to minimize the impact on the
environment and climate change;

BRI BRERENAR, EUMZEBIA. RREG R, RITAHERRE,;
Efficiently use energy and resources, pay high attention to resource reuse, develop
green products, and practice sustainable development;

BENNFIZEEXS A QMEERIEIFR. RERRSAENIES. EERMSY.
Communicate our concepts, practices, and performance in environment protection,
health, and safety to our stakeholders.

AFEEBRMRTINRRESEXEI EHS AHEM. SEREBHNZRR, BiXENER
TAEMER, MERAITIESCUIERNR SIS AR,

Active engagement of the management and all employees is the basis for the
achievement of EHS policy. Allocating sufficient resources, establishing a complete
management process and system, and strictly applying and implementing corrective
measures will ensure the effectuation of this policy.

i EHS F it B AR EISEE KB E!
Promoting EHS policy is the never-ending theme of Red Avenue New Materials
Group!

EEK 25
Chair CEO

oA s
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FEEIE, IR
Green Operation &
Environmental Priority

L RiFRkIEE. diENE. RRGENGSERIER, REeXRENERLETEE, MATEM
KR, Famiftk. £F5HE. @iz, #ug. TRRSScEEE2TE.

Various processes, pollution prevention systems, and prevention effectiveness have reached national
standards. Meantime, we are doing our best to reach and move towards the world's best standards. We
attempt to achieve the goals of zero accidents, zero injuries, and zero environmental damage, and then
accomplish the strategic foundation of sustainable development. We aim to become a reliable partner for
customers to pursue green sustainable development values and solutions jointly.

[E¥}H71% Raw Material Selection
FEBIEEFE Green Innovation R&D

kI E&fi# Chemical Storage

$EHE / CHPT. 05
R RERZS 548 EEE / Environment Health Safety and Green Operation

BIHIRE. SROFIRFMMNHMRMEARERNE, FNAERRETENHERDE, ITREZNZTER =
hE. SHRRENER, HMEMEWAIHFLELRIEIEELY, mAZAHREBREERFELRNETR
RTT ARG IFIK A

Red Avenue New Materials adheres to the comprehensive management and control concepts of
source control, process supervision, and end governance, and integrating green development theory
and intelligent production management into the whole operation process including raw materials
procurement, product development, production, process, transportation, supply chain, customer
service.

EEReEREER N = = = = = -
Strict Control of Safety and Quality Management

EERE NS

Strict control of Safety Risks

Strict Energy Control and Process Control
iR ERRE

Strict Control of Transportation Quality

b 3 LV

Strict Control of Supplier Qualification

Creation of Customer Satisfaction
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Wh=z,

MeE% 5 EHS MUBERAiE

Safety first, Strictly Control and
Implement the EHS Protocol on
Risk Prevention and Control

PRI BHIER2E—REEE, BARERF UL,
1ISO45001 RVl R E 2 EIR(AR. 1S014001 MR ERAR UK SMARZMN L L EERHER, MREESDRK
TRERIABERVEX TR, BIUAEAZ BMRHRITEEAR, BURTREASEIR, BANEEZN
TEES, BAZHREHENE, FANERE, N2FRTIEIERENTIFRT,.

BRTHZESZ. B, I HRIKE

$%ARE [CHPT. 05
R RERZS 548 EEE / Environment Health Safety and Green Operation

§

Red Avenue always insists on putting safety first in the primary place, because safety is the lifeline of a
career and the happiness line of employees. Therefore, we strictly follow the safety management policies,
in particular, the 1SO45001 for management systems of occupational health and safety (OH&S), the
ISO14001 related to environmental management system, and local laws and regulations. Also, we strictly
implement the source prevention control mechanism, formulate relevant work standards, establish
quantifiable goals and apply management plans, and strengthen employee drills. With awareness, we
aim to improve the ability to respond to hazards, carry out several safety inspections and supervision,
continue to reduce hidden dangers and create the best workplace for all employees.

51

1L EHS FIZEE

AR IR IEHI 0, @i R HAZOP 7l LOPA WIlE T2 E
MFRE BN T ZigbA T IR, H PR RSN ERIEHITIT®E,
FERA M E A X B IL BN TRHEC R L BY B 15 5

Red Avenue always takes risk control as the core element of the
enterprise. We use of HAZOP and LOPA to identify risks of existing
process equipment and new projects’ process facilities. Meantime,
we timely evaluate the effectiveness of the protection system and
immediately implement a defensive measures mechanism for reducing
significant risks.

WFRTHITEAAWN EHS 17, fRERTEIKE, FREEERSERE
ERIBFERANKRE AN, 2019 FHIT5ER 600 RiFR EHS il
FrEMEREIEIL A REEE TR EHS KEk,

We conduct professional EHS training for employees and improve their
professional skills. Red Avenue has invested a lot of workforce and
material resources in ameliorating the safety awareness of all staff. In
2019, we completed more than 600 EHS training programs.

diEfeEDN

Process Hazard

Analysis

EHS il

EHS
Training

PREREREBNERNONEDREERE, €£F LSEFEALENM
JHA DRTE. NEHL/ EEM /| ES=FIE, MIERZE. KFEE.
BV EER. AW, (FUIFESEAE, SRAZSAE, EREHNAR
TREEMh. MAERBERTEEEER TEFLTIREL,

TEfeES

We strictly implement the risk control system required by governments at
Work Hazard all levels and use the LS method as Red Avenue's JHA analysis method.
Analysis Applying conventional/unconventional/emergency tenses, we effectuate

work hazard assessments from the aspects of physical factors, chemical
factors, occupational health, ergonomics, operating environment at various
levels and angles. We always prioritize the use of intrinsically safe measures
to reduce the risks of employees during operations.

FRMBEETI, NEEBERI—ZXRTIERER, SEWM EHS & EDD,
e RES5RBIURNEG, ZMERE5, EohRE AR, R,
2019 F2ERTRETIRERAT 90%. MMAEE “SHR. SHE.
sa85 SIFFINE B EHS XIT FRIFNESR,

==

We carry out all-level special EHS inspection activities. From the group to

Total tTle factcl>ry, from managenp]enrt] Ejodthegront—line employees, \i/]ve motivatg
all employees to join in the hidden danger reporting mechanism an
Involvement encourggeythem t(J) participate, take the ingitiativg to digcover and resolve
problems promptly. In 2019, the reporting rate of hidden danger increased
by 90%. All staff's participation in the near miss reportin%mechanism lay
a good foundation for the construction of EHS culture based on “zero
accident, zero injuries, zero harm to the environment” .
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RER

EHS EIf

EHS

Systematic Management

EREN. HNERIMER R EfhEER
Laws, regulations, internal and external
rules, and other requirements

SIEfEES, HAZOP. LOPA. I{Efe
EoH JHA

Process hazard analysis, HAZOP, LOPA,
JHA job hazard analysis

HREZRIR

Environmental factors identification

EHS BIEAZE

EHS management plan

#HiR. A5, SEMNR
Resources, accountabilities,
responsibilities, authority

| EHS &miFaE
EHS management review

EHS BtrERRMITEIR
EHS target indicators
and action items
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ACTION

<

BN, B, FiR, BEERS

Competence, training, awareness, skill
improvement

RIMAESES

Internal communication and participation
XFIEF]

File control

IBITIER, BRERBSEEEE

Operation control. energy isolation and
modification management

HFRERE. REH EHS B8

Chemical management,. EHS management
for contractors

Him=EL. NP

Mechanical safety, mechanical protection
bl R EIR

Health management of occupational diseases
WIRSRER

Environmental pollution management
A=)

Emergency response

EHS &%
EHS audit

EHS EFCIRSIAE. bR
EHS incident reporting, investigation,
prevention and follow-up

BE. FatEn

Inspection and compliance evaluation

EHS £ KPI W& 55
EHS KPI measurement and monitoring

A% /CHPT. 05
R RERZS 548 EEE / Environment Health Safety and Green Operation

2019 £F EHS &X3EHR
2019 EHS Performance Indicators

0

EBEXAS
T

0

E—gidiz
REHH

0
Major personal
injury accident

0
First-level (Level-1)
process safety incident

0

IR

BRE

0
Pollution
incident

0

iRk
2%

611

0
R )
co . Occupational
Rl disease

611
Security
trainings
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A
A \ £ 2019 A EHLHE 100 RE THBEAMKIRSE, ERSUBHIBIK
FEFEE] 50mg/M* LT, T2XEEE (SRIPASISRYIHIBITR )
[ 1 (DB31/387-2018) JIAER.
L [ ] | ]
P - 0% P g In 2019, the company invested more than 1 million RMB in building a low-
nitrogen burner to reduce the emission concentration of nitrogen oxides
-~ o~ to below 50mg / M?, fully meeting the latest requirements of Shanghai
Emission Standard of Air Pollutants for Coal-burning Oil-burning Gas-
fired Boiler (DB31 /387-2018).
£ 2019 FAFHEHE 1250 ATHBNERXNAKFIRERS (RTO) EXGH, HEFIZTERTE
= %M:A*Ab *% HESHITREEHN, EAKXRREESPEEVRHIBRENRN, XEXHEET EFLIESERE
V=] /AT HebE WHEENSE, AESHINTFEHR, HPERAXEMFZRS (RTO) LEHRER 99.25%,
PO “ut|o N p revent|o N 5 In 2019, the company invested 12.5 million RMB in installing a new Regenerative Thermal Oxidizer
. (RTO), which was officially put into use. The waste gas generated in the production process project
energy conse rvatIO Nna nd was incinerated and discharged. It also effectively reduces the generation of activated carbon
. . . hazardous waste during the disposal process, lower the generation of waste activated hazardous
emission reduction

carbon waste, and truly achieve green emissions, and the RTO treatment efficiency reached 99.25%.

S{&REHE / Gas Reduction

NTBDEFRNRIETEFENSR, REFREEGHAER, KW e BFE. BUS. B NETT,

£%F (hE) IFBERLT/ Sino Legend (China) Chemistry Co., Ltd

M ST FFREM VOCs BHHTE), HIE VOCs BRiA R BEMRKER. SN E. RifalE, Bi HIFT VOCs “— —&” 12i5lns, FHILESume = TEESLEEE RTO. ESMHTH SR
VOCs EHlig iRz ETHIGRIE, MUKREIL VOCs ERigIziTHAEIFRTICRFIE, ANEMRNESE=SS BN5EE (LDAR) . XM IR ESKERE HEHK,

Z VHEE Vet ShLys o . « - . . :
RA XU, MR VOCs BIMRAIHR We carried out the “one plant, one policy” standard regarding the VOCs. To this end, Sino Legend

increased Regenerative Thermal Oxidizers (RTO), pieces of equipment for Leak Detection and Repair

To reduce the pollution to the atmosphere from the process of production, we engage in increasing the (LD AR) AR diTelrespiratoryiexhallst g generatadinth etan K areatwasimnso medlintoloranized

overall utilization rate of resources and achieving the goals of “energy saving, consumption reduction,

pollution reduction, and efficiency increase” . Each plant of Red Avenue New Materials carried out cmissions.
the VOCs emission reduction actions and formulated the VOCs emission reduction plans. From source
control, process supervision, and end-of-life management, we established an operation control system . . .

P PerY . & he N operate / BT 1,300 HERGNERRARPERSL (RTO) BERRA, HEER
for VOCs control facilities. We established a VOCs control facility operation and maintenance record ST - g A oA : » s
system. Furthermore, we regularly measured emissions data related to air pollution, thereby reducing {ia%#ﬁﬁﬁ@ﬂi?lzlﬁﬁiﬂ%hgﬁﬂéﬁi iR+ Kk +RTO” , BIHAE
VOCs leakage and emissions. HITHENHR, RIENEXERS, MABRMEGENESHLIERFETS5

15%l 98.53% #01 97.9% LA k.

We put into more than 13 million RMB into the installing of the Regenerative

2tk (hE) BEAF /Rachem (China) Co., Ltd Thermal Oxidizer system (RTO). We applied the process of “condensation
+ water washing + RTO” in the treatment process of granulation waste gas

during the phenolic resin production device, and the organic exhaust is

RERTHNREHRSEERA (LDAR) , MigE&EHRERARNHTER, emission through the exhaust chimney, and the treatment efficiency is greatly
Continuously monitoring the technology of Leak Detection and Repair (LDAR), and timely repairing improved. The treatment efficiency of formaldehyde and other organic waste
the leakage points of the equipment. gas can reach 98.53%, respectively, and more than 97.9%.
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EEX = ERNFRES, SPWER, ENSRSE + BUlE + RERER,
WP ALE> 90%, BRREIHISAEZHIR.

The respiratory exhaust gas generated in the storage tank area is
collected and will be treated by the system of “condenser + spray tower
+ defogging device” . The treatment efficiency can reach = 90%, and the
exhaust gas is discharged through the exhaust tube at high altitude.

ERE=AME NFEEX. E=FREFSKLEIL#ITT LDAR I ,2019 FRIMIRER 0 1

We entrusted a third party to carry out LDAR work on the plant's storage tank area, production
workshop, and sewage treatment station. In 2019, 0 leakage points were found.

FMNEFUFEBRLE / Changzhou Changjing Chemistry Co., Ltd

NTHE T RERK" , FE—TEH VOCs HE, KINEFM, E5E7ER, WREEVAERNEH
Mt AEREERE,

To achieve the objective of “no odor in the factory boundary” and further control VOCs emissions, we
carefully carried out research and investigation while taking consideration of production experiences,
have optimized and adjusted the original exhaust gas treatment facilities in two aspects:

SRILRIRIETE

to strengthen governance measures

HISEIRERIRAE

to optimize and adjust exhaust tube settings

RMWBABEAREAEERN: RNE (BERNE. Z8. BEIR) BESSKRHEZRESS
HITRER, DRESINSHIES—HEERU (FMETUBHHIE) +5eRM (MERTUBUMES) + BRI (M
ERTUmUtEE) + SCAMELANL + JBIERRM, BT 27m SHESEHIK.

Through the optimization and adjustment, we updated the company's waste gas treatment
measures. First, the waste gas of the reaction kettle (including reaction, distillation, and mixing
sections) is combined with the tail gas of the feeding vacuum pump to condense. Second, the
non-condensable gas and the granulated waste gas are absorbed by the alkali (two-stage spray
tower) + Sludge adsorption (two-stage spray tower) + Acid absorption (two-stage spray tower) +
photo-oxygen catalytic oxidation + activated carbon adsorption, discharged through 27m high
exhaust cylinder.
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HEEEIT IR R R K E 5 5 KRB E S —H BT RN (MERTUBUHIE) + eRELRL + BE
RIRHE, B 27Tm SHREHITE SR SRMELIERRE, TEIERRUHIR,

The exhaust gas of the breathing valve of the storage tank is water-sealed together with the
exhaust gas of the wastewater treatment station through acid absorption (two-stage spray
tower) + photo-oxygen catalytic oxidation + activated carbon adsorption, and is discharged at a
high altitude through a 27m high exhaust cylinder. The filter cartridge removes the granulated
dust, which will be absorbed by activated carbon and then discharged.

Foh, BEBELIEMB A MRTEIERSAEL R, AETREEEMERKNBEETHNEENT, LUK
ToHRERYBEIE S T RE R 2 A IAEE S, BRIRTIIRMCESE, NIFRKETEANE, FNEEIHFI
HESWRIE, BRABCHIENLEFZNEES, URRARNEEZEENL, HAMRARESLREM
HE5 o

Also, we have adopted various spontaneous action measures and improvement plans and regard energy
conservation management as an essential part of our daily operations. We take concrete activities to
advocate specific practices and measures for energy conservation and carbon reduction at any time. We
intend to encourage employees to implement these measures and to contribute to the sustainability of
the environment actively. We also promote environmental issues through education and training, and
enhance our staff's resilience to climate risk events, so as to reduce the potential risks of the company's
operations and make efforts for environmental sustainability.

Ek 4R /Wastewater Treatment

BATBETZML, BLORFREKNTES, BEKAEBERAESRERKSERERKDFLE, BREK
IR, [ER @ [EYF BEKFRENY, BEOSEMHEBORE, BE5KOERE, AIRUKERBF
A MERERAERZ, EAOBETMEERARSKAE BIRERE, SI5RYAME TR R K SR
BUREREZEK,

We have optimized the process to reduce the amount of wastewater generated in the system. The
wastewater treatment system treats high-concentration wastewater and low-concentration wastewater
separately, reducing wastewater treatment costs. Besides, by recycling organic matter in wastewater,
reducing pollutant discharge concentration, lowering the burden of sewage treatment, we can strengthen
the reuse of water resources and speed up the recycling process. After pretreatment, the wastewater can
reach the takeover standard of the sewage treatment plant, and the emission factors of each pollutant
meet the requirements for the concentration limits of the discharge concentration of water pollutants.
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EFYE / Waste Management

fEAgR B “HEN. ZRK. TEW HEERLERN, RIARRLEHREEHAE. FEIIZ#,
REFmaRE, BOAER@ITE; RERMEET, BOEERNTE; NERNEEHITIE, &€
BRI 2ERFHITEW, NTFREEAFMBNENEERZRREXAEEAALIERRNBUHTTRE,

Each factory of Red Avenue adheres to the principle of “reduction, resource recycling, and
harmlessness” of solid waste disposal, and actively carries out emission reduction and comprehensive
utilization at the source. Moreover, through process improvement, we have improved the product
qualification rate while reducing the occurrence of non-conforming products. Besides, we have changed
the packaging form of raw materials and reduced the generation of waste packaging. Lastly, we have
classified the stored solid waste and recycle all that can be recovered. The waste shall be entrusted to a
unit with qualifications for disposal following national regulations.

TEEWE / Energy Conservation Project

BATET (PEARBMEDOERE) FEEEM, TINEBEREARNEMN L, BE R EFRANNEERIET,
REARTEITE. ERTENRFERER, BRENEAR. ARTLORIENRIE, IS HTRETIIE,

We abide by the “Law of the People's Republic of China on Conserving Energy” and other regulations
and rules. Based on the environmental management system, we have incorporated the energy
consumption of each plant into the management indicators. Meanwhile, we have continued to carry
out energy management, such as energy conservation assessment and energy balance testing. Through
equipment upgrades and new energy-saving projects, we will energetically promote energy conservation.
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% (hE) LIHRASF /Sino Legend (China) Chemistry Co., Ltd

BI G EHRIAPFREE TR, GIANERMEZRNENTRAN, ERATMBNSECEEBILUR
DEIHFE
Reducing energy consumption by upgrading equipment, such as using magnetic suspension fans to

replace roots fans, and using frequency conversion motors to replace ordinary motors to diminish
power consumption.

EEFPERABNEERE, FINSHUIEITSKNALURLBKE,
Using high-efficiency equipment in production, such as high-efficiency screw chillers to curtail water
consumption

FMNEFUFEBRLE / Changzhou Changjing Chemistry Co., Ltd.

PHLOEERE, FAFESHER, SIEMTEEEGE PTBP {#EEEEINANBESES, FISFERIE
B#ESE 4.13t, 2FMTEDESERE 700 R,

To save energy, we have lessened the use of steam and created special energy-saving projects to
make the PTBP process more ecologically. The result: 4.13t steam consumption has been reduced
per vehicle, and the total steam consumption was reduced by more than 700 tons throughout the
year.

ATEGENFBAZESRKER, FMEREK [ BEZTSRKEE RSB KRR FTKE,
HEX [ BB Bk it £ FEIA 950t,

To make more reasonable use of steam condensate reuse, we have established a tank area/drying
room for steam condensate collection and recycling to the circulating water system to supplement
the water volume. The effort is expected to be reused 950t throughout the year.

~<
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RN MRS EBEEF—IT, MEEFSHEBATFEEERN
B, HEMMEXBERMAEFANES, LBSRARNLHENEC]
#E, BOREHEFAREENTRMNSERRS R

One of the competitive advantages of successful companies is to
work with suppliers to create more excellent value for customers.
With its advanced and innovative technology, Red Avenue New
Materials always sincerely listens to the voices from customers and
provides the most suitable products and comprehensive solutions
for them.

ERZNEE, BEANFRIUAT MRS ENRAN@E, U
AEBEFNRSANEENMNRESS, AP RIIAEIZHMEIRL
o

We believe the technology and quality of service support
is the most critical aspect of customer experience. Thus,
customer competitiveness is also Red Avenue New Materials’
competitiveness; customer's success is as essential as Red Avenue
New Material's success.

Customer Service &
Supply Chain Mana

RENEFIRS AR REEIE

AMELIORATING EXCELLENT SUPPLY
CUSTOMER SERVICE CHAIN MANAGEMENT
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sTENEF RS

Ameliorating Customer Service

HHSRPEIRNE. HEBEKPHUHEXR, BPEFIMT2XENERE, HER(NIFEERHROMNE.
Fit, ATREZFRIFNRS, PIERMITET —X2NUEBNEFIRSEMN, MULAFESER HEA
BNEL, BEAMERTFNERSEN, ARENSTNENFSEET SEIHZRIR, MIRARSREKT,

“Maintaining and deepening a partnership with customers and growing together with them” is not only
an essential issue but also a precious core value of Red Avenue New Materials. To provide customers with
the best service, Red Avenue has built a dedicated customer service team, which is not only a window
for Red Avenue to communicate with customers, but also a platform to take care of all customer needs
and suggestions. Customers' remarks contribute to a fundamental source of our continuing progress and
innovation to improve service quality and experience.

MBS, MAFRIHARNEYE, REATFSHAPIRITRRGEZNREALR, AeeEMMmAETILRILT
Rz, BIEWm. HeME,

We believe that focusing on the customer-experience-oriented model allows us to prepare solutions for
customers and users better. This approach permits us to be invincible in the industry and to create a win-
win and co-create value with our customers.

FEEBIRE P ERK / Accurately Responding to Customer Needs

EARRARSEFHRMK, BIEFHNARSKRY, KEUECHNE. Bit, FHEREMNGEUE, &
ITEESER RN,

Red Avenue always grows with customers and discovers its value through the development and success
of customers. Therefore, being a trusted partner, we focus on collaborating and developing together with
customers and suppliers.

BINBEIEEANENEERR, WAEFNRE, ANDHEFPNBERE, BIRYISEIHHAN, B
BeEE, KEFRRENMEUBIRNBERSL R, BREARENENZS .

Through face-to-face communication, we listen to customers’ aspirations, analyze customer’ s specific

needs in-depth, find new ways through closer cooperation while jointly developing solutions to respond
toindividual and particular needs, and enhance the competitiveness of our customers and suppliers.
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EANFANMEERFVEREBURTMIBREENEANGR. Eit, HMNIEHR / FERMSE A LIRS
BERFmIMEEE. ARAR. HUBHRENE, UNSEREEMNIESN. ~miFEH.

We believe the technology and quality of service support is the most critical aspect of customer
experience. Therefore, we communicate in real-time with customers to track product project progress,
R&D technology advancement, and supply chain supply status. We aim that our service can meet the
process performance of quality goals and product compliance.

HNNEFE/BITERFRIFEE, fERFEBRRIFEEBRIEXER, ANEMREFFAXONNECLSSE, #
TRERED, KEEEM. HRERERENEINF, ARESFABERRELE, F——REBXMELR
RAMIE A REELUAREGRE A HEEBT.

We have defined effective customer service channels so that they can express relevant opinions in
different ways. Meantime, we regularly summarize the customer's feedback on specific topics and
classify and analyze them. Such practice intends to define amelioration priorities according to customer's
remarks, topic importance, and timeliness. We attempt to ensure taking care of customer's requests with
much attention by providing particular projects and solutions to increase customer satisfaction.

ZRAEEE, BUEPROINE
With multiple communication channels,
we strengthen taking care of customer concerns

RYE= | FaiiAs
Exhibition /
Product Briefing

=HB
Delivery

BREK
Growth

REEE
Channel

o
AR/

Quality

. . N B XD
L) BEiEEh =in Taking Care of
Red Avenue Visiting Customer Customer Concerns

R
Service

REFMm
Green
Products

MRISE
Environmental
Norms

AEERENE
Satisfaction
Survey
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FpE VB
Excellent Supply Chain Management

E2KUNNARE, BUxIMRE. #Hi, AMEBEHERLES. RESNETEFNEM, B—HNZEEW
Nt ERESEENNK,

In the age of globalization, the external procurement and supply of enterprises need not only to
measure the impact on production, services, and operating process but also to consider corporate social
responsibility and reputation risks.

Hitb, EHNEEERNFEN L, FEFMERTRENRE. BRNEE—MBERE. RAFERFEZI,
EMBEEXRBESRXSHEIEFR, SRBEHNFHEEEN, Eﬁff?FﬁﬁﬁF‘ﬁ?" mfbi. A, R 5RS
(Quality, Cost, Delivery and Serwce QCDS) BB EEMAIMEXREM, MAciEESR 1S09001. 1SO14001.
OHSAS18001 L2 BIRARIALE, UBEASHHEEENEEXE KA.

Therefore, in terms of supply chain management, Red Avenue New Materials engages in the persistence
of quality and is committed to creating an environment of integrity and mutual benefit and fair
exchanges. In all processes of procurement and transaction, we follow the general rules of supplier
management. Meanwhile, we review all patterns of partners in terms of quality, cost, delivery, and service
(QCDS). We give priority to select partners that comply with relevant domestic and foreign regulations,
in particular, with 1S09001, 1SO14001, and OHSAS18001 certifications to reduce their operating risks and
costs.

I7J1 LR HNNEENEEEMR, BRI —MRIPIME. BEMHSERE. FohAL 22, BREFHF
SR ENHNEERELN, FRREERARHERE. BESFNRA, BFSHNBRIIFELARNNHEXR,

m/}Z{T%E%I\ MELRE, HEHFESEHLROEFRIR

The supply chain is a vital extension of our value chain; it also contributes to establishing a world
economy based on the supply chain that protects the environment, values social responsibility, defends
labor human rights, security, health, and sustainable development. Red Avenue follows the principles
of open sharing, honesty, and cooperation, and joins hands with suppliers to build a sustainable
partnership, which focuses on complementing resources and synergistic development, to co-create a
bright future of cooperation and win-win cooperation.

[RFHERIRE : 39% 200 X 5%
Raw matenalsuppher e Y Y 39%

#H 200 %
g F

Raw material supplier

BEMME © 30% & 155

i i ity VA=
EqUIpment Suppller 23% 1Exquipmlentsupplier
H120R [ SIRHENE .
= 4 o 7~ Factory engineering supplier
TS IREERE : 3% H 15K iy bl
Factory englneerlng suppller Consumables and

components supplier

HmBHN S ARSI H

ﬁﬁ&géﬂﬁ:fﬁl‘iﬁ . 23% ;j\: 120 § 3% I(?]tﬂﬁ(rjﬁ}ro;é}e:t:ggep{nerg
Consumables and components supplier #15x expenditures
HMBEEEESERAEZH: 5% #2558 < wvaaa® 30%

Other project suppliers including expense type expenditures HI55K
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0-0-0-0

EEAEN XU 11 Z25E%
Following the Risk Participating Contlnuous
Guidelines Assessment in Audits Improvement

—

T - BISRM, BHTE. SEME. REEEET
FITHMAN Diversity of Employees, Equality in the Workplace, Respecting for
Labor & Human Individuals, Prohibiting the Use of Child Labor

- BLETFE, BHRE. 2FRE. KRESMIAFEN

EE Compliance with Laws and Regulations, Business Integrity, Fair
Ethic Competition, Confidentiality & Intellectual Property Rights

- Rtk AMiAE. AZHER

Anti-Money Laundering (AMR), Problem Discovery, Trade Sanctions

Rights - ATABRL. AFFHE. IS
f— Employee Freedom in Career Development, Fair Treatment, Union
00 ) - REE. SREN "
IR R Environmental Management, Pollution Prevention )
Environment - PHABESKURLTL. EVSHEMESEARBEIS S5 %
Protection Resource Conservation & Climate Change, Biodiversity, =
- Natural Habitat Restoration S
e T T e 'g W
P =
(- - BERLEE. REIRGSEIL. #RERARBEYIR o g
RIMERS RS Health & Safety Management, Risk Identification, Training, Avoiding the S i
Occupational Use of Prohibited Substances 3 $
Health&Safety | . T{RIfIR, FRRL. ARERD 3
- Working Environment, Product Safety, Process Safety @
- - AF)FENEERE. BISESR
BIEFR Company Engagement & Management Responsibility,
Management Training & Communication
System - RSEE, EREX
- Risk Management, Regular Review
BES5EN ESRG. BESBMERS
Supervision & Communication & Reporting, Coordination for the
Rectification Supervision & Rectification

R 17 J N 25 I
Issues Covered by the Supplier Code of Conduct
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AATLEME
Creating Values for Our Employees

RIMKEBARRBARNERHBEER, BEUAFELARERNES,
—NMERR. MRHI S TEAER R AT XRE, XBEN
BN —EENEXRNBR. Eit, FiEFMUERRY. Z2F7F
IR, MWERNFMEIENEM. RTMEEES ZThENHE,
REBNABIIEG. EARRER, BNONRIERRIFHNRALALRE
FEE5TEFER, IB—URIROIEFENRETK, KIAPA
MES I A RE R MR,

The growth of employees is a valuable strategic resource for the
company’ s development and the cornerstone of the sustainable
development of the company. A healthy and motivated staff team
is the key to the success of the company, which is also the goal
that Red Avenue New Materials has been pursuing. Therefore,
based on the creation of a happy workplace, a safe and equitable
environment, an excellent and competitive salary structure, we
provide a diversified welfare system. Meanwhile, our staff benefits
from a complete education and training arrangement and an
advantageous promotion and development policy. Red Avenue

ﬁE ' ‘ engages in building an excellent career development platform with
r .l

¥+tZ /| CHPT. 07
EEin
Happy Wo
Career Development

—— a friendly working environment for employees. Each employee
d can work with peace of mind and give full play to their expertise

while achieving a virtuous circle of personal value and corporate
development.

BEENMEER Bhh G TR SEEMMETER {RFE 53 TA i
RESPECTING INDIVIDUAL | | ENCOURAGING AMELIORATING SALARY PROTECTING
DIFFERENCES EMPLOYEES AND BENEFITS SYSTEM EMPLOYEES'
DEVELOPMENT RIGHTS
ERTERD
STAFF
ACTIVITIES
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55
MEER
Respecting
Individual
Differences

FAREE—TFEFZ . ARUYERNRGXUERETRIROTIRE,
EMREAENBIANESR, FRUAKRMNFEEERRZZ T, BENME
E5, BORM—T UK. BETNIF7M, HEBAXMERL
EAEL. BIFHRABIITAH. ESHNARREEARAES, T
ERET, FEEE. BRRTIINRILRIIMNaFRELRE, #
BHAFTE ‘=Rl , WU ADEABRIERM, LR
TR, FfE—RIHEEHARS=EH

Red Avenue believes that a workplace culture of equality,
diversity, and open communication not only permit employees
to work with peace of mind, but also to improve the human
capital of the company. Thus, we place great value on workplace
diversity, respect for individual differences, and strive to provide
a professional and dignified organization and expressly prohibit
any harassment, intimidation, or discrimination. So far, we have
not experienced any discrimination, nor child labor, nor forced,
compulsory employees or violations of employees' interests.
We are committed to building a “happy enterprise” which is
considered as the basis for human capital policies and employee
care. So that every employee can have a sense of belonging and
happiness.

F2019F 12 B, fXEMRATATI6 A, RITAMSE, BELRTILE. AR TEBESHFBERS

2018 FEEHRFA

As of December 2019, Red Avenue has 716 employees. In terms of employee composition, the
proportion of male and female employees and the age distribution of employees are slightly

improved in 2018.

¥ 51%1 9 By Gender

' 579 A 77%

% 167 A 23%

Male 549 77%; Female 167 23%

69

R 5 By Age

<30

Il 30-50

<30% 12% /-30yearsold: 12%
30-50 % 78% /30-50 years old: 78%
>50% 10% /+50 years old: 10%

B
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LM BNTRENANKRIFERTG, ENEITRCIFEH.
FESRBERNRINNEEN 11, HEHMBEILEREZEFIIL FR
MERENIEFS, BRENHRTAEEEXHENENRE

Encouraging

E I Red Avenue New Materials engages in a complete human resource
MPIOYEES development environment and platform. Since the innovative

Development spirit, talents, and enthusiasm of employees are the driving forces

of our success. Red Avenue New Materials builds meaningful and
valuable careers for all employees through organized training
programs, on-the-job training, and team-building.

Fri#EEill / New Staff Training

R TEIEMER, ROTBMRHITASTIIRRIZ, BT AMEERT LUREEN B S TIER
fil, BRENBATME / TEFE, MERLDE, ANKEIABEEESEAVAIR,
While new staff joining us, we will provide a training program for them to help our
partners quickly adapt their jobs. The program includes the introduction of company
rules and working environment, environmental security and health, human rights, and
internal communication channels.

7EER1EN / On-the-job training

BMABTMRSHERRESIER, HRHBLERFZERES.

We set up a complete in-service training system for each position and arrange
experienced seniors to guide junior colleagues.

TEEAGBEIIFEERA / Engineering Staff Professional Improvement

BAHFEMB RN IRIMEL T VN HIIERITAKE, SRS ERINE 1L
H5%F,

We continue to assist our engineers in establishing professional capabilities and
verifying their technical level and improve their skills to serve our partners and
customers better.

BE5HINGE. RUTIMBRIIREZE /
Motivating Employees Participation in Professional Training and Studies
and Obtaining External Knowledge and Experience

ETHARRRUVSERZEE, BINEMRIRRS5ZTM IS5, BUBRIERZ8EE
NFIRRIEER R IIEREE, ARRRKSIEABTZAISMIIGRES, HlEGERABRAE
2FIE,

Based on the needs of current and future career development, we encourage each
employee to actively participate in various studies and pieces of training to improve
professional capabilities and prepare for future job functions in advance. We invest
our staff in participating in a variety of training programs and engage in all educational
charges.
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c2iE BRT EMFTACERIIR 48 R TMEREH SHEMHN, KETMERE
ﬁﬁmﬁ*u TRENFIBEEBER, AMARTERNSNAK—F, HERNRAT =B Welfare 88 Items
? : _ RETEFRES. £HXEES, BEPHRINMNREECEFTNET
Ameliorating S4B, ERIIHET(E2 %, TAHGEIZ BM0MRERIS DAL, ; ;
Sala ry a nd NREEFMRATIAASEREEXNGEREE L2 ET MBI RER 4
Benefits Except for the primary benefits and measures prescribed by the L NASEM, EEFEXORT, BUMESNEIRE,
regulations, we have established a complete salary incentive SHXEES To help to solve the temporary financial difficulties that our employees
SyStem policy. We not only pay regulated staff insurance and hosing fund Life Care Fund :  or their relatives who need emergency medical assistance because of

for employees on time but also engaging in providing staff extra-
housing funds and life care funds. For employees whose family in
financial and medical problems, we also engage in helping them
reduce the burden. Our philosophy is to provide colleagues getting E :
exhaustive care and physical and mental health in daily life. PRREERAE B ENSKERFIESS, ARRET A TFERIVENERFIE,
5 L HARE [SRERSE] , RIS SAEE. BIMNIEEME I

HE, AEIIRAFTENRELSE,

significant diseases, we have established a fund rescue channel to take
care of our employees and their family.

i RITKRGBIE In addition to the various vacation systems established by the law, the
EFE Welfare $IBE ltems Employee company provides an annual vacation policy better than the national

Vacation System standard. It has formulated [Volunteer Service Vocation] to encourage
i employees who participate in social welfare activities. Besides, a flexible

e R BETNABEYR. FK L work system is established to facilitate employees to balance their work
T HEH .y . . . . -
Holiday Benefits We dlstrlbute shopplng cards and festival goods for Mid-Autumn Festival and family life.
’ i and Spring Festival. et e eeeeee e eeeee ek
.................................................... ................................................................................................................................................................................... EHE%@EJﬁSEL)U:E’\JEIﬁDﬁE%%ﬁi@ﬂ&@%EHﬂéE@%, LX%EEZEW’AE
: v L ERERWH. FAK, #EEADSERAFRNNRTAMAERL S, | | ARATRBEE | WEE
S We are providing double pay, year-end bonuses, and annual bonuses to Senior Employee For staff who have served the company for over 5 years, we provide
E i employees at the company's anniversary. i Reward Policy i honored trophies and gold or silver medals to recognize their contribution
.................................................... ................................................................................................................................................................................... to the company. :
FIREREATAL, NS AREEISM— GRS 2 S HEA .................................................... ...................................................................................................................................................................................
L RURUSAR, RESENEALTURER HENERERIRE, ; § . SERHRTREEG, ANEEHEAR, BEHSESEMENNE. $HE |
FENGREF To better protect the company’ s talents, we provide a certain percentage L OFPREERRSY, SIEARETIRERE, RHRIRFLEALNETFRE,
Allowances of R & D allowances for R & D personnel each month. For travel personnel RITRERERE We provide annual employee health checkups and vaccination benefits
i and business personnel, we also provide full protection of communication Employee Health programs for those who travel frequently. In terms of medical security,
E i expenses and travel allowances. Management the company’ s medical reimbursement policy was formulated to
.................................................... ................................................................................................................................................................................... allow employees and their children with more comprehensive medical
HIRAVIZHH R TAAANRERFRHERNENEFRE, HERTARE. : | protection. :
| EER, NMETENELEARRHESRR. .................................................... ...................................................................................................................................................................................
FEESE To solve the temporary financial difficulties during the purchase of ST T IR IREERTFLRRZR. ARE) LIRESHILY), TRBLEME.
Housing Fund housing, Red Avenue New Materials provides interest-free loans for those : S;aff Care for the i Red Avenue engages in refunding employees’ children’ s insurance

who do not have accommodation in the workplace. This engagement e ; expenses. Meanwhile, the company provides gold gifts for newborns, and
ext Generation

enhances the employees’ sense of belonging and happiness. red envelope blessings staff s children on festive days.
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1%'}’5" E%ﬁﬁrm%%?ﬁ (REAREMESZ®E) « (PEARENES ﬁliﬁﬁjj
= L MEENE) REMI SRS MBEREM, HHIERSEXMER
AT TN, MEHHEFEE, RINFHHEFELEN 100%. FH, Staff
Protecting AT RDAHRTHIFRRME. Eaptt. eI, MR IS5 RFEE, Activities
Emplovees’ MM BRI EEES BN, RRESE—ERNIE
ploy R, BUBL S AN RIS, FHER T 2885 MGLI AR,

Rights SIS R EE BT :

Following the “Labor Law of the People's Republic of China” ,
the “Labor Contract Law of the People's Republic of China” and
other local laws and regulations for business development, we
have established internal regulations and implementation rules.
We engage in regulating the management of labor contracts,

JETNIE Project ¥5iBH Items

100% of our employees have signed labor contracts. Meanwhile, SAEMEDPRTERR, NERERATRARGER, HFERHESISFE
to mobilize the enthusiasm, initiative, and innovation of our RE 1RERLS.

employees, we encourage them to participate in company i Birthday i We regularly hold birthday parties for our employees every month to
management act|vely Red Avenue New Materials act|vely creates Celebrat|on Celebrate the|r b|rthday. The aCt|V|ty W|“ Offer one B|rthday ShOppIng
a positive working environment through smooth communication : vouchers.

channels and negotiation mechanisms. It permits the reduction
of labor-management opposition and turnover rate. Meantimes, :
the employee's ideas and opinions can be heard and treated PR
immediately. A large number of labor-management communication i Travel
channels are as follows: 3

REIFEHRHEL RTINE IR, MEREIES, HRATIRRA, FERITEE,
The company irregularly organizes employees to travel abroad. It intends
to expand the horizons of employees and enrich their lives.

........................................................................................................................................................................ %gﬁrjxfﬁ,ﬁﬁém\ﬁ}\iﬁﬁbj igiﬁl)ﬁ%ﬁ*ﬂ;@ﬁTﬂﬁﬁg o
L8, ARHAZRERNE, RTOERN (BR) RERFRRIMIREBER EL, e N5 i Various departments hold team activities from time to time. These
BEERBS—N (RITEY (BR) R , HRARLEX. : :

Our Shanghai and Beijing offices have set up suggestion boxes. Employees are invited to
submit suggestions (comments) except for special reasons in written form. They only need H H H
to fill out the company's unified “Employee Suggestions (Opinions) Form” and put them .................................................... ...................................................................................................................................................................................
in the suggestion box. H
........................................................................................................................................................................ P ONTERMRTFERES. KERE, XEEE, STERFENEEEANEL,
RIFTBRAAREANARLDE, SHHAXNIRELE, BHERLAESAZEE | P BI=/\AZTERERE. N—) LETHIRIATCES. BRETIERERIAEE.
MEARGIE HRE, SHEEENE, RBABLNSDIIREREAR. LODIREH. BRTHRS,

Email R Employees can send comments to the HR department mailbox. Their suggestions will be POXEUED i We organize diverse special theme activities irregularly, including the

Email collected by the relevant departments in person each month. Some information will also Theme Activities i health talks on March 8th Women's Day, relevant events on Children's Day
suggestion box be presented at the monthly manager meeting and above. When the response from the : H the health talks on Mother's Day psy’chological counseling Christmas,
) )

management level is available, feedback will be sent to the corresponding department or o ]
delivery personnel. : lottery, etc. The aim is to encourage employees to balance their work and

SOOI ...._......... 1111431441 4444 rest, to pay attention to their health and life.

LEERE
(114141
suggestion box

Team Building i organized actions aim to enhance employee cohesion, internal
i communication and coordination.

RTHREEIGET SEHIARES, B2 R TRIFMNEE, WERHETRSE. BIAEHEIS 516k,

RaTHR% The employee hotline is set up in the HR department of the headquarters. It is responsible H

Staff Hotline for accepting employee complaints and consultations, checking the situation, dealing with i NBMRISEAHTEE5IHRENER, SEABFEZE I RNTHEEER
itimmediately, reply and track. L BB, BALEMNSELRBARNARTE, TARSSERERANE,

N N R B 044 ;........................................: ............................ ; ..... I; ..... ;;. ........ : ...\....’:-...‘............\................;.I ................. : ...... ; /AE%E ; Each employee Of Our Company beneﬂts from a three_day_paid Volunteer

E%Mﬁ"g?ﬁ@alﬁ&ﬁlﬁéﬂé’n" saflAIEL LRSI, DR S DO i Public Welfare service vacation per year. It aims to encourage our staff to participate in
Faoctories o7 Bl A e Menaiels subsidian) compemny Revs & G wiled : Participation public welfare projects. This plan permits our partners to understand
organization to provide a communication channel for employees' opinions allowing the value of public welfare in practice but also serves the society while
coordinate issues between the enterprise and employees. : i transferring the love of Red Avenue people.
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HEB B RIREE
BRIDGING THE
EDUCATION RESOURCES
GAP

R’ L EETIFR
IMPROVING

CHILDREN’ S MEDICAL
ENVIRONMENT

BENtt ERIFHRK R
PROMOTING
SUSTAINABLE SOCIAL
DEVELOPMENT

AEEBEREES
ASSISTING GLOBAL
PHILANTHROPY WITH
LOVE
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EARMMEIILLAH, EURIWZHREHSARRARRO, BFE
MEBTHEXN, ESEETERERZMHATEF. KA. BA.
MIRFRIP. ¥ RIKRFRPFE. BRARGEEFHE. ¥oa
OIEERS BIEER, HERTHE. Er. Bif. IFgacEE D

HNZEA

NI

EERSFTFSSUF—ESIMEN 20 £8, HINNHEEMEZEFL
IR, ARERBEERENERANS AR RARINERS, &
S58FANEEMNRIREENFHAENNT, S5 EHMAM
FEREFNNE, ENB#ESHMIERNGR, HMEFERNEE,

BI—BHER L, F2E, BEEE, KK, LENMEEIRITES
NRESHE, AIFmMARENSE, HECEHRETMBINNT
&, XK EELIKAIFFEUA B BT (Sustainable Development
Goals, SDGs), BliE— 1 ERE. FEA. BERFNIFRSHR,

From the early days of Red Avenue New Materials, we took care of
the socially disadvantaged groups and resource gaps through our
own power as a responsible social actor and contributed to social
responsibility. So far, we have conducted educational aid, poverty
alleviation, disaster relief, environmental protection, education
support, the establishment of university awards and financial
supports, helping poor mothers giving birth, and helping heart
disease and leukemia treatments in China and other countries.
Our activities are nowadays focusing on four main fields, including
education, medical care, scientific research, and sustainability.

In the 20 years that Red Avenue New Materials worked hard with
its various partners worldwide, we have discovered warmth in
our daily lives and spread it to every corner of China and the
world. Because we firmly believe that love, tolerance, and peace
can reflect the light of hope in the predicament of life, mutual
assistance and sharing cast the best power of human beings, and
they cross language and geography boundaries to build a beautiful
and happy life.

We have been and will always be on the road to circulate love and
spread hope. In the future, we will continue to devote the most
precise and immediate actions by fulfilling our responsibilities and
advantages. By insisting on innovative and responsible attitudes,
we strive to achieve the United Nations Sustainable Development
Goals (SDGs) and create a friendlier, more inclusive, and better
environment and society.
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fite- 5 HELRERTFAROEN, ANTFRADNEFERENSS LA

J %igﬁli'ﬁ BHOSEE, B 2012 F2, MRHHMSHIEDIERWNET

XFitkl BLEW . RMEHRT FRIEN , AARREN R

6= & 3 Life Care Plan for PR R PR A 0\ P R R LB, BB EE. B,
g i ; : BRSNED. RECELMUERRFNIATRSSR, MKE.

EDUCATION B E— Primary School EERBNARROREN, £EKR, ALEBBTHREE, it
| o | Student LFENRIEN. FB. RELY, PERK; LRSNETE—B

F I RAZER R A T UL HBY R iR .

The impact of resource limits in rural areas caused a severe urban-
rural gap in children's education and learning. Since 2012, Red
Avenue New Materials has established “Red Avenue Girls' Class”

in Liangshan Prefecture of Sichuan Province and “Red Avenue
Children's Class” in Bijie of Guizhou Province. We aim to improve
accommodation, nutritional conditions, enrich extracurricular
activities. By recruiting life teachers in school, we cultivate good
personal habits of rural area children. From education, resources,
psychological care, and life experience, we attempt to bridge the
resource gap and provide rural area children opportunities to eat
well, dress warmly, go to school happily, and dream of the future.
We make every child in rural areas to have a beautiful childhood

memory.
5% T4

: BOYS GIRLS
N4 =8 RS
Bridging the Education | A3A 396 A

L DB K ) 1DR LM
Resources Gap A, mIHRNER

=

RitEBY 914 BFE

KIMNEBETNENE—F, BELTFEABVN S ETAERRERE, MRIEXEMEG. XIMNEERREE. 809 grants have been
EFERASPENF. RITDESSE, JBNREHKBAETLEESANS, RABNAREREZF. BT provided to rural area
REXNHXKEFRREMZ M. MNFEIAE, MRZEWXZERERIER, EHAMINREZBEREIF. children in 2019: 413 boys
HA, BEERERFTHNE—D, and 396 girls

. Project implementation
Our first step in education is to provide equal educational opportunities and bridge the gap in educational . area: Butuo County,
resources. From campus infrastructure construction to caring for the campus life of elementary school Liangshan Prefecture,
students; From supporting poor high school students to helping them with schooling; From setting up i Sichuan Province.; Seda
special funds for students to assisting remote areas with educators; we try our best to eliminate worries County, Ganzi Prefecture,
for children from low-income families and the underdeveloped regions. From elementary school to Sichuan Province.
university, from isolated mountain children to college elites, we are engaging in strive to escorting their Atotal of 914 school
educational path because education is the cornerstone to improving poverty. :  children have been

: supported.
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BhE R
Education
Assistance for
Middle and High
School Students

grants

2019 &, HAPEZS
R4 2,456 A, #7iE 780
A

K+ ABHFER) 6,543 &4
ERETF

In 2019, a total of 2,456
middle and high school
students were funded, a
year-on-year increase of
780

Cumulative grants have
helped 6,543 middle and
high school students
complete their studies

79

ZEREEFMHSNRRARLFSPERBEZAFER, it
e BRI FL, BT “EE4HE) + RFER” A, R
FRRRFISRENZFES;, BEIZRENM. BEERM.
BESMLFI0, BRENBHMMIIELEmIES.

Over the years, Red Avenue New Materials has continued to provide
poor outstanding middle and high school students the necessary
living expenses to support them in completing their high school
education. Through the implementation of the "living allowance +
tuition waiver" method, we aim to alleviate the economic pressure
of poor outstanding middle and high school students. Through
repeated visits and exchanges by letter between these young
people and us, we intend to encourage and warm their hearts and
accompany them out of the difficulty.

HRE 0 mNIE | EEE | BME s

i Gansu | | Sichuan ! i Yunnan | | Guizhou i ; Hubei

i Province : | Province | i Province : ;| Province | i Province

CRHE | RHEP  Ritw® | Ribmm | Bt

560 A {580 A (i3337 A {1986 A | i80A

i Cumulative | i Cumulative : i Cumulative i i Cumulative i i Cumulative :
i grantshave i | grantshave | | grantshave { i grantshave : | grantshave
: helped : | helped : | helped : | helped : | helped :
560 - 580 L3337 : {1986 i g0

i students i i students i i students i istudents i : students

BB&Ning
SERED
TMEEITY
BB & Ning
Emergency
Fund

2158y
Cumulative
grants

2017: 112

........ e 2018: 66
‘e 2019 197

2017 F£H#EBY 112 A
2018 FHZEB 66 A
2019 FH#EBY 197 A
ESRITHEB 375 BFE

Atotal of 112 students
were funded in 2017

A total of 66 students
were funded in 2018
Atotal of 197 students
were funded in 2019
Cumulative grants have
helped 375 students so
far.
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BB & Ning TIMEZ EEREMAMAREL. KESHENEMATNAEA
ZMAESHBRFHARFNESTRAZE, NEMHREBFEZIMNY
BEEREFTAN, ALK O X—1T RSB FH 5] FE B
EX AEBV#T, EEARNZINATE AR EFIRFTTF L,

BB & Ning Emergency Fund is designed to help high school or
college students who may drop out of school due to sudden
emergence, family difficulties, or other force majeure factors. It
provides them with temporary financial assistance in addition
to the bursary so that they will be able to continue their studies
with confidence. This Fund encourages and supports them to face
the frustrations of life bravely so that they have full of hope and
successful completion of their education at an uncertain moment.
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625 83 pdl
Long-term
Teaching
Volunteers
Support
Program in
Underdeveloped
Areas

408

MENABIEE
408 outstanding
educators

2 2019F 12 8, X—it
XIHZFFEA 408 (T
RV B TFERIED) DR
. mEFEHKHT 1 F
2 FHIKEIBERS

By December 2019, this
project has supported
more than 408
outstanding educators

to Sichuan Liangshan,
Yunnan and other regions
for one to two years of
education services.
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LR HNBHERAEL AT B RN HITEERS. &
NeFEAENFHNTEALT, AREHEKBEIROBBAT, UM
F1E2FHERS LA, ERIUMBBERRFTENRT, X—itL
HEPFHMFENUXEHRE LB LMRKIEL R ZHITLIRY
KEE—ERE LA THERFNER, WA BLESHE, 7
BAESXHFHRIMEURSRITHXHERE.

Red Avenue New Materials supports outstanding education groups
and individuals to provide education services in remote and
undeveloped areas. We recruit exceptional young talents every year
and send them to remote and underdeveloped regions as Teaching
Volunteers to engage in one to two years of education service for
alleviating the education gap caused by insufficient local resources.
This program also helps local students and communities to achieve
breakthrough development in education. The implementation of
Long-term Teaching Volunteers Support Program has promoted the
progress of education and teaching to a certain extent, empowered
the local education ecological chain, and coordinated teaching
resources in different regions to improve the educational quality in
remote and undeveloped areas.

® N T D

#m
¥4 il
Teacher
Training and
Empowerment
Program

2019 FFATHAR 47 &
ZIIBEIRA, £ 385 ARY
SRE, siFeE24
m 73X (EPEERA
HE 28 N BRRAE 7
™) 5 7E 860 NERIZI
6,620 B —LZ W,

In 2019, we organized

47 educator teams with

a total of 385 trainer
volunteers visiting 73
provinces and 22 regions
(including 28 national
poor counties and seven
provincial poor counties)
to educate 6,620 frontline
teachers in 860 schools.

IEHEFS
Creating Community
Learning
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2019 F, WIS LBEETREER. ZBERME, BaihESH
HIMEVBUMEAE TR, DUESHEIMBIBF REBBIEIH, EHINERF
HIZREMEERN, BRFMA. ZHWHREEI 2 mdRNTE, it
BEZEHABNTHE D ZHEHS N, TELIFHHNEFS,
REBHFUR, HENZFIREHE.

In 2019, we joined the Shanghai Adream Foundation and LAIX to
launch a teacher empowerment program for rural teachers in China
and to promote the innovation of pedagogical strategies so that
teachers can innovate and refine the teaching quality in the class.
The program attempts to use the non-profit organizations and
platforms for attracting more innovative education actors, sharing
innovative pedagogies, and improving teaching effectiveness

HEFAEE

B R

K FEEE
Providing
children

the crucial
abilities to
move into the
future

SR R IREHEIMRI A
Innovative Teaching Driving Educator
strategies Growth

KRE rmARGBHFRRTE, TERMNE  EEEFRENEE, SEE LEBINeIREES,

SF3TE, FNEHTALESHHRENT
ohE, DERIK, BANHE, BREFVEEAF.

Creating Community Learning

We joined non-profit organizations to develop
a platform for teaching resources and create a
smart learning space for teachers. Meanwhile,
through the platform, more innovative
education actors can share their pedagogical
experiences and become partners, bringing
innovative perspectives on education.

VIEEE 2 EDNEE-LR NI VST N
IR FEANMBFE. Hi
HFEMB, ¥ AEMR,

We promote the innovation
of teaching strategies,
encourage teachers to
continuously innovate
pedagogies to improve
teaching quality and expand
teaching effects.

FEMER IR K
BYEN Ao

We explore the
potential of teacher's
innovation and
provide educators
with motivation for
career growth.
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BHERIE
roet -9 pdl
Smart English
MOOC Project

ERSRERNRBHNSHFRBBATIERRERE, NEHFE
EREMEN. BENHNREFIRRE, BHFELR “RIEAFIR -

Red Avenue New Materials and LAIX started donating English
MOOC courses to rural area schools. The project provides rural area
students to have a personalized and adaptive English learning path
and helps them to speak fluent English.

------ @ FIEN Schools 4 Students
o
100 . 12000
75 9000
50 6000
S PR o 3000
...................... @-eeeeeennet
0 P S 0
2016.06 2017.09 2018.06 2018.12 2019.12
I E & X1 10 FRER X 15 FRER X1 26 FRER 2 HF 100+ FRER
Project Supporting Supporting Supporting Supporting
launched 10 schools 15 schools 26 schools 100+ schools
BRZ5 700 BF4E ARZ5 1,200+ BE4E AR5 2,000+ BEE B3 12,000+ BF4E
Serving700+ Serving 1,200+ Serving 2,000+ Serving 12,000+
students students students students
i FE=T bl
12,000 BE4E
serves more than
12,000 students

BE2019F 128, B
RIERRET B HZFFHE
i 100 FREHER, ARSS
#8d 12,000 BF 4%,

As of December 2019,
the Smart English MOOC
Project supports more
than 100 rural area
schools and serves more
than 12,000 students.
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Hitt#HsImE
Other
Education
Programs

EEEE - BRIt/
Happiness
Cake-Movie Plan

EnmE 8 MN™H 20 M E™ (X)
SEhtE, 1AM AEX BT
MEBEFRFIZESE. £5%,
ERY, EIZF BRI
"=, BPEESENRFHE
g fth Ao

Implemented in 20 counties
(districts) of 8 prefectures and
cities in Yunnan Province, the
plan allows children in frontier
and weak areas to learn about
love, beauty, and kindness from
movies. Meantime, children
share their feedback and
experience regarding watched
films and will learn how to send
love and grace to others.
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g1k 2019 F 12 B, HEINEHABEWANBHEEE:
As of December 2019, our efforts in the education field
also include:

WE{¥i&hEIEED / Hardware Facility Donation

IR TTAE. B B, TE. 58, B, 8. cEEHE
BT ZtTRAEERENE. XFNF, REFIRHETRENFES
70

In Guangdong, Guangxi, Guizhou, Hainan, Ningxia, Qinghai,
Shaanxi, Xinjiang, Yunnan, and other provinces, more than 20 Red
Avenue Hope Primary Schools and Guangcai Primary Schools have
been established, which provides a pleasant learning environment
for children.

=5

[T

SIEK. 1&&TEFALEIZE / “Potentilla fruticosa” Education Assitance in the West

EEE. OIBEKHFTRRFERE. ZNE. REFRREEENFREBEED, RaABI 3 T A

In Qinghai and Sichuan Tibetan areas, we fund poverty-stricken students and take responsibility to train
local teachers while engaging in school and school libraries buildings in the undeveloped area.
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MEDICAL
CARE

RAIILEETIFR
Improving Children's
Medical Environment W,

N\’
33

EF, B—HEFRERKRLEIN, (MEERR, BEBAIH—HHE, HMIRERKARREREMEEN.
ERERSaIEE}, AMAREXN LGRS, WIINKE, ABRNAEFEREESES,
EANBZFHEPEN, BEEENEMIIBIOE,

LR O X EZ FHERIPMIINRE, RIIARELEFHNSE, RBTRZFHOR, ERAOH
NRE. REMEFARRE-NTEMRENETFER.

HiF, WEELUE, RERRKRANZFDANE, XBREFNCAESHAFNRE, EXELERERNK
KENSRKHMEXEL T, TEKNS BHREREMIIET,

A group of children spent their childhood in the hospital. It is hard to imagine that a simple smile is
strange to themselves and their families. They struggled with fate in hardships, but never lost their
enthusiasm and expectations for life; their parents practiced love and courage in their daily lives because
every change in their children intimately affects their minds.

Red Avenue New Materials takes care of these children and protects their families. We not only treat the
children’ sillnesses but also guard their minds. That is why we provide a complete and friendly medical
environment for sick children, their parents, and the medical staff.

Perhaps, many years later, these grown-up children still do not know what kind of changes have taken
place during their childhoods, but these indelible imprints of growth will accompany them and let them
enjoy the good life in the long years.
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Z9 N VRRFMEFIREND NARES SR “SNOMERIT ,
P NRERE) | BIRERELS. FAKE. EEREEIIE2N5E

gtk RS, NI\ R ISR, MEREIE) |

"IHearuy" STEEMEL, XL | Eaes R ARG AR,

Red Avenue

Red Avenue New Materials and IHearU Charity Fund launched
Program the “IHearU” Red Avenue Program to provide financial support
for children from low-income families in medical and surgical
assistance, rehabilitation education, and training. We provide
support and assistance to hearing-impaired children and their
families and circulate love helping hearing-impaired children so
that they can return to the world of sound at an early date.

2019 FH#B 18 B LEEAATLESR. 21 B) LEBH#HITRE 4Kk
[T 45 BIAE) LEMATEREAFAR

In 2019, we funded a total of 18 hearing impaired children for

SIS 45 FIFE)LE cochlear implants, meanwhile, 21 children have a rehabilitation

ATERBAER training. o
cumulative helped 45 The cumulative support has already helped 45 hearing-impaired
hearing-impaired children. children.
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FriPitxl
Orphan
Patient
Nursing Plan

#3192 )LE
nursed 192
orphans

Fitsrip

Cumulative ®
support :

2019 FHFFP 192 ) LE
KIRFIF 1,239 )LE

In 2019, we have nursed
192 orphans.

The cumulative support
has already helped 1,239

orphans in urgent need of

surgery and special cure.
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LRI T 2015 FHRSEEETSEMF, 2AIETE. BRAIRILST
P, NRFREREBN) URHISHIEE. FARTNFIFRE.
XEZFAZRELE, FERIIRIERGTT. T AR ERE KR
Bil%. MERREMITEREHAENE—D,

Red Avenue New Materials started to cooperate with Aiyou
Foundation in 2015 to set up nursing houses in Ningxia and
Shaanxi, respectively, to provide the exceptional cure, surgical
treatment, and rehabilitation training for orphans in urgent need of
care. Most of these children are critically ill and need timely rescue
treatment, professional nursing care, and rehabilitation training.
Recovery is the first step towards their new lives.

RS LEER
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Medical Staff
Training Program
for Pediatric
Specialists in the
Midwest Region

2019 FE/\EE—HER
FIEIRE 40 A, FEXK
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POl BREGEFHAY — B
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M 2012 FRitHE 329 A
Z517)IIt%, FlFR
B 2017 FiESFIAED
1 BARE) L EREEZR
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2019 is the 18th-year of
the training program,

40 pediatricians from
Guangxi, Gansu, Yunnan,
Ningxia, Sichuan, and
Shaanxi have participated
in the first session of

the 2019 Medical Staff
Training Program for
Pediatric Specialists in
the Midwest Region.
Since 2012, a total of 329
medical practitioners
have joined in the
training program; Since
2017, graduates from
the program can provide
medical services to at
least 1 million children
each year.
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Since 2012, Red Avenue New Materials launched the “Medical Staff
Training Program for Pediatric Specialists in the Midwest Region”
in cooperation with Xinhua Hospital affiliated to Shanghai Jiao
Tong University. It aims to offer pediatric specialists who worked
in the Midwest and underdeveloped areas of China a one-year
free of charge training and clinical practice. Physicians provide
professional theoretical knowledge and cutting-edge professional
medical skills training. Based on following the people-oriented
medical concept, the program intends to provide a conducive
environment for children's medical care and to improve the quality
of life of children lived in the Midwest region.
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Red Avenue

Medical Clinic

Project: Water

Drop Program

BiESa
13,485 BREFE
The direct
beneficiaries
include 13,485
school children

2019 FEFEAAL KR O 7R
WEMMPLE. [W)INRWL
BITI0OMMESE, 5
ZmA 13,485 BFE,

In 2019, we built ten
campus medical clinics in
Chicheng and Huai’ an
County of Hebei Province
and Liangshan i
Autonomous Prefecture
of Sichuan. The direct
beneficiaries include
13,485 school children.

89
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Red Avenue New Materials and Shuidi Charity Foundation have
joined hands to build campus medical clinics in undeveloped area
schools. The program aims to bring health education concepts,
emergency care, and minor injury self-help knowledge into
undeveloped mountain areas. Through this joint program, we
intend to help local schools establish campus health management
systems and youth health education programs.
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Hith #Z 2019 F 12 A, BIEEFIENSHIEQE:
Others

As of December 2019, our efforts in the medical care field also
include:

1. ZFHAEKOHRRILTRFR, €9, ERE4I5BE
HILE, ik HERR BRI,

1. Supporting the children having congenital heart disease from
undeveloped areas and low-income families to complete the
operation. So far, 415 children have been treated to get rid of the
disease.

2. E55WMSHE. MED)IEEFERHERILETR, HUNRUEFRETER, Bit
L%Hjj 20 1_1.) LEO

2. Participating in the treatment of children with significant conditions such as scoliosis illness and severe
neonatal illness. Our engagement provided them with medical treatment costs. The program has already
supported 90 children.

3. ZehfLizfMFRE R THEMARESREERE T, WRMAWHSS5HEBNAT, 2
BIABHFRISRERR=EN—IET. k5. BEFHEEFRA.

3. Initiating our employees to join the China Bone Marrow Donation Program voluntarily. For employees
who have successfully matched with patients and participated in the donation, the company bears all
medical, recuperation, nutrition, and other expenses incurred during the operation.
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Red Avenue
Program

I R FIFERRE
Promoting Sustainable
Social Development

o, HAZERNRI—&), BARRNE—AZNHNABHE RS, eIH, TMXEEASAZENEE,
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Innovation is not a simple idea, nor is it a simple creation by one's enthusiasm. Innovation requires not
only the cooperation between people but also the mutual trust and joint participation of individuals,
organizations, society, and authorities. Red Avenue New Materials has organized and sponsored a series
of activities to stimulate the innovative vitality of civil society and individuals. Such efforts trend to
promote the solution of social problems and provide more opportunities for sustainable development of
our community.

Since the process of continuous innovation requires not only the organic synergy and coordination of
organizational vision and action, but also resource allocation, power exercise, and the determination
of responsibilities and obligations for each actor, in the future, we will participate more actively in
social innovation activities and strengthen our support for innovation actors in our society. Through
real participation, multiple cooperation, and organizational coordination, we should contribute to the
progress of our community and sustainable development.
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X, 13 UARE,

The project has awarded
six books, seven papers,
and supported 13
researchers.

BRITRFIHH 89 BN
HEfFE.

A total of 89 outstanding
researchers have been
awarded and supported.

HNEREFEFR/
Award of Sun Yefang Economic Science

ERFBAATEFRFEESARIVATEFNFRNILI, XF
BIR@RFMEFZFREMR. AT EFFRRARALR,
HEDPINFRZMED. ZRETREEREAGTMA. EAR
R ENERFTENAEENHARER.

Red Avenue New Materials supports the establishment of the
Award of Sun Yefang Economic Science in coordination with Sun
Yefang Foundation. We engage in supporting theoretical economics
and specific economic research, encouraging the publication of
outstanding economic research results, and promoting academic
exchange activities between China and foreign countries. The
award aims to dig deeper into more influential research results that
have more sustainable development value in the current era.

REEXIRFRAR/

Hou Debang Chemical Science and Technology Award

NERREFFMES, RS “EEEUIMNFRAR” BRI,
URpEEEEAKBIEESEFE. B £/ RIS -4t T
PHR TREURMN U TR MHE R TR FA Ro

To effectively promote the combination of production, teaching,
and research, Red Avenue New Materials engages in supporting the
foundation of the “Hou Debang Chemical Science and Technology
Award.”

The program intends to award chemical science and technology
practitioners who have been working in the frontline of teaching,
academic research, production, and design throughout the
country. It also focuses on encouraging professionals who made
excellent scientific and technological progress and contributions.
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The Program of
the New Material
Laboratory
Establishing and
Talent Training

L THRMEI SR /
New Materials Laboratory at
Beijing University of Chemical Technology
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AV BT AR E o

With tens of millions of inputs, Red Avenue New Materials supports
universities and other academic units such as Beijing University
of Chemical Technology to contribute to the new chemical

material laboratory research and personnel training. The program
encourages the collaborative development of scientific research
and talent training to activate industry technology innovation.

aLTE Ei=E R

| BERYASHEBELTET

ERRNWEE /

University Scholarships

EREMERFESNHFS, WBlFER, BERAFE ERIBFAFE. ERUIXRFE. FHREAFE. HMNK
FEZFABRIRUAER. BFE, AIIEERZERER _ERE IR,
BE2019F, BF 2,38 BFFREF “WiER. BFE" .

Red Avenue New Materials encourages college students to work hard in their educational programs and
set up Red Avenue Awards and bursaries in a large number of universities such as Peking University,
Beijing Technology and Business
University, Beijing University
of Chemical Technology,
Qingdao University of Science
and Technology, and Suzhou
University. Scholarships provided
Red Avenue New Materials will
assist young college students in
achieving their dreams.

As of 2019, 2,389 students are
granted by the Red Avenue Awards
and bursaries.
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Red Avenue
Program
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By the end of 2019, the
plan has supported more
than 2,023 young people
to participate in social
services and actions in
various forms.

Hith
Others
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Red Avenue New Materials encourages young people to love life,
embrace diversity, jump out of the comfort circle, and participate
actively in social activities. We advocate that through public
participation and learning, young people need to care about the
things around them, to create new collective wisdom that suits to
their proper generation, and to shape a new social vision. Then,
they will redefine by themselves their position on the world map
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As of December 2019, our efforts in the field of scientific research
and sustainable development also include:

BN ISH. T AaaEd 200 1M 2EEFERE, T35S,
#, MESFHEAMNIEMMAAZEEERM, Hittth
NE9REEE L RIR R R/ RKELE,

Supportig more than 200 low-income mothers in Qingshen County
of Sichuan and Baise City of Guangxi. We engged in assisting in their
poverty alleviation in terms of funds, materials, and employment
guidance, and let their families move out of the predicament while
moving towards a well-off family.

ERANFRENGFESXUEE , MEH#HFT RN ER,

Sponsoring specifically different sport and cultural projects to
promote the development of sports.

94



2019 FRIFERBIRE D
2019 Sustainability Report

eHEE
GLOBAL
PHILANTHROPY

RAERESHREEF I
Assisting Global
Philanthropy with Love

RNEHE IR
Rural Infrastructure
Construction Project

) LEg it

Orphan Care Program

M) Ui Rt T A sigillitxl
Educational and Protecting level
Social Worker Training Program

for Orphanage

%8/\E / CHPT. 08
HaXES AR /Social Care and Public Welfare
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With the development of globalization and the implementation of the “Belt and Road” initiative,
private enterprises have not only become the backbone of China's international relations, but also a vital
factor in the achievement of the “Chinese dream” . The activity of Chinese private enterprises on the
global stage has not only strengthened the trust and understanding between China and other countries.
It also contributes to improving China's national image and international reputation. Thus, the global
participation of Chinese private entreprises will show the world China's country's cultural confidence.

Since 2010, Red Avenue New Materials has participated in international assistance and cooperation
projects. From the financial assistance to needy families on the Sino-Vietnamese border in Baise City of
Guangxi to economic support for needy students in Indonesia; From the support and engagement for
more than 30 sustainable development projects led by the World Bank in Asia to the assistance and non-
profit cooperation projects with Southeast Asian countries such as Myanmar, we have traveled far and
wide for a sole reason: to spread love and hope from China to every corner of the world.

REFEITL

Free Lunch Project

REFHBY R A ERER TR
Disaster Relief and
Humanitarian Relief
Program

SELIEHES itk
Global Women's Leadership
Program
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We participated in the construction of 22 bridges in Southeast Asian countries to connect 69 local i 1 _ ; X o L _ 'f - . :
administrative villages. Our assistance in local infrastructure provided convenient transportation for the . 5 ' ; 1. : o "’" [‘ *
locals and promoted the development of the regional economy. : g.;" 4
A ' s | . T w 1 By
ERMAIEERLIRE 35 BEKkH, BRTIE3H 2 FZ2EMAOR 1 NS0 60 ABYR SR N e ! .

KRE2RE,

We assisted the construction of 35 wells in Southeast Asian countries, solving the drinking water safety
hazards of nearly 32,000 local population and 60 people of a detoxification center.

5t RIPITEILM LR 30 SO FIFELRRIEIE SN, UEHZTHRIRTRSRRIE
Lo

We supported more than 30 sustainable development projects and institutions with the World Bank in
Asia to promote diversified and sustainable development models.

#B 17 IERKRFERES S B REXHRE PR R IT.
We funded 17 international students to come to China to participate in corporate and cross-cultural
international exchange programs.
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We took care of 42 foreign orphanages, established professional social work and childcare systems, and
aimed to better protect, educate, and accompany orphans.

ZB 1,640 BARMEM) LHILFRM, EXAEZNEFETREXMAKIFIR,

We engaged in financing 1,640 under-age orphans throughout the year to ensure these homeless children
have a safe and worry-free environment for growth.

RIEABIER 12,814 RAEFESXRBENEFFR, EXL/ILERTINER, BEMK,
We provided free daily lunches for 12,814 needy students in Southeast Asian countries to protect them
from hunger and to let them grow up healthily.

EFEETFZBMIAFELICEERNARZEASHZEIHY, BRMEZSHLMEIERY
8, AHIEMESLENE,

We collaborated with Arizona State University to launch a Global Women’ s Leadership Program
worldwide to encourage more women and girls to pursue their dreams and create value with passion and

courage.
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Feedback Form

Thanks for reading the “2019 Sustainability Report” of Red Avenue New Materials. To continuously
improve the disclosure level of our report and ameliorate corporate social responsibility management
capabilities, Red Avenue invites all readers to provide valuable comments and suggestions on this report.
Please fill out this form and send feedback via email csr@rachem.com. Thank you !

1. General evaluation of the report (Please mark “v” in the corresponding position)

................................................................................................................................................................

Below Not

Is the report structure reasonable?
Afterreadm gcanyouunderstan dthe Company Srespon5|b|l|ty .................................... , ....................
e, SR WS N —

Is the report easy to read?

...................................................................................................................................................... ORI

Is the content layout and design of this report reasonable?

...................................................................................................................................................... ‘
Overall evaluation of the report

2. Your evaluation on Red Avenue New Materials’ performance of economic responsibility, social
responsibility and environmental responsibility (Please mark “v” inthe corresponding position)

...........................................................................................................................................................................................................................................

i Outstanding : Excellent i Acceptable Below Average : Notacceptable :
S AT, (TN, PTTIIIIIII, (TN, oo
¢ Economic
i Responsibility : i : : :
.. ................................. ; ....................................... ; ....................................... ; ....................................... ; ....................................... ;.
¢ Social : i i i i :
i Responsibility : : : : :
,. ................................. ; ....................................... ; ....................................... ; ....................................... ; ....................................... ; ....................................... .,
¢ Environmental i i i i :
i Responsibility

Foveesreansesranssararosassneneass Teserrereesensanessasernscssansssseens Feveesessaressaserrenassarsssassansnanns Beseerereesensanssassrnsassanssssssees Feveesessaressaserrenassarsssassansnanns Beseerereesensanssassrnasessanssssssees i

3. Which issue are you most concerned about? (Please tick “v” in the corresponding position)
(] Responsibility Management  [] Business Ethics []Innovation [ ] Business Value

] Employee Care [] Green Supply Chain ] Environment L] Other

4. How does the report disclose the issues corresponding to your concerns?(Please tick “v/” in the
corresponding position)

(] Very comprehensive [] Comprehensive []Someinvolved  []Slightlyinvolved [ Notinvolved

5.Please leave your suggestions for Red Avenue's CSR Report

6. Please leave your suggestions for Red Avenue in fulfilling its corporate social responsibility
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