FRTIESR A PR A
RKTWALB EMERBRAE R AR R OEARAN R
REABEFHAER OEARARNZERL

FRETFABR AR (BURRIFR “ A HESR " B “ RN ™D 9Lk =
PSR AR A CBURRIFR “E s a7 B “am]") HIRa T RATIE
RN BT RS T BN RIENL, R CUEZRRAT B fRAz k5% L 75
50 CEHAESRAZ 5 P RHRIROBCE By D A1 CEIESR A2 2 Bt Rtk B 2
A B EIR 5159 15— EIalE) A7 AR SRR, xt
L TRHZ O BOR N G HR 55 1 3 BRI VO O HOR N R IEAT 1A% &, IF
REEE NI

— BOBARN R AR RERER

On FIARE S K IR S35 B RS AR D BRI R S SR O, 2 ER
I C, R 5KIR B se AL AR FC e T H 70 A, 7ot mIWE AR I H A 0 18
A ST BAARBERIH , AFAERN A AL OER N R .

() RZLBARN R IR

WA LT 2018 46 3 AMAAT, FItEA R HAS TG, BLEA D
P ATIEPIS

BEAKEEWHAH, KiEHAEEREESE AR KL, [ARFH A A
30, 384 MEMEEE, HATEMAEANT 0.0406%. TKiE Sk sy ( BgES
2 5y BT R AR I 22 T AR ) S5 S R B o T 1 IR T R AT BESE ) BT/ FOAH 5%
R

(=) 250D E L F] i

5KIE D1 S 2B A FAEAN ORHR 55 JITA], T2 B T W] R R R BOR B & L 4%
ARt LR BHR BRI BT SR it, H AT O 5 AR BT AR LAR 1P A

I

i



A%, AAFEA T BT H Jp AR, AR A FAETIH B HEDE 5 St A4
B RAFIFZ I .

B 2022 4F 6 H 30 H, A CIREEH] 34 Bl EAZEZ N HAH,
5K I Bt Se AR TEAT U ] 2 S5 50 I L3RIV 6 T BH % A 8 T Sic FH i 24 4 )
B 00w FARRI N LSRRI A, ¥ 9 AR — BN . BB RN BT A ALY
J& T AR AR, AMEERMIRFRYZ SETEMN Sy, AT E WL OHEA
N AAFZ M A7) RS HR = AU I 76 B 1

(=) BATIRE LML R A1

WRYE 2~ 7] HikiF I AEEEZ N CFalaRD K (R AR PR, XX
JIRSRRF R OR%E 55 SEMLBR 1 DL R AR BN 355 S 04T T IR A E - T
WIKIG Dt e A e A A MR, N B R el IR BT IR 5%, R&
ox ) Fi T R R A AR 2 HAl T 9 8%, A5 B AT B VAR T #EAT A
A ER AT T . EAZ AR RN, AFRAKIIKFER

R E S SEME AR IR SRS I

= BOBARANRINERIENR

0

N G A AT BRI RNRTE SRVEIE 1, LU 2 R A% O B AR A AR 43
TS ERHUEMRN R, INEHNRFIZOEARN R

FADRAE, 5, 1977 42 3 A, hEEEE, TEAKAERRL L
WA T 2004 4 9 H & 2015 4 11 A EHASE 7R TR 2 AT
FIFRIBHATER K . 2015 4 12 H & 2022 4 6 FAE] A BHEBF AR 58 B
TEA BRI 7T 2 F AT, 2022 4F 7 HEASIEWIHACE ST BFHE A R A RE
EER.

= BROBARA RIREESRT A R fIF

On ) B BESL LUK i B B A A, AR DAY MR i A 1) i O £ 2 A
AR = BRI, L T BOVRHANER A R, BRI BAES 4 5e
.



BEAZAEBRLDEH, AFROEARNGILS N, BT

It I8] O BARN R IEH
AU BT FRE . KB FEE. TRNEBEE. KIS
AR )5 FREG KB FEE. TNEE, 8

HAET, A8 BHEORR M H S E B IERE AT, AR AZ OHEAR A
BN SCRF O R R RAZ O ER I FFEE A, A% DB N SIS 206 22 ]
PR R AR S22 78 58 777 AL SRR
M. AFREHIEE

NE TR BN 7E %, R N Te e, IR OERN R WT AR BIINGEYS
PR FIRRIZOBRNFFEER S, AT 7 BRI sh B AT 15 A e 4t
W& RRAFPRFFEEIMATIARBN, AWrse Btk BN, Inssit A SR N
RFETRAN G HE, BRI 2 mIEOR AT RE

N

fi. REHHERL
20, RENINN:

P EVEAT R A BAZ O R N A BERS SCRE A A AR RAZ D BRI RFSERT
ARIAZAEARN R T EEA 20 A R BORTEE D 5e I P B E e 177
SERAEAFITEM, TR0 2 F Y55 e AN it B A R AN

(AR EIESD



CRREIES, A CHRUESR A BRA 7 T80 88 52 R B O B A R 4%
LR N IR S5 8 R A E R D BAR A BB A R L) 2 55 56 & )

BAFRAN D). /%;!7 2 i
\ P

LIRS h 3




	一、核心技术人员调整的具体情况
	二、核心技术人员认定的情况
	三、核心技术人员调整对公司的影响
	四、公司采取的措施
	五、保荐机构意见

