B A Bl A AT PR ]
ARA=AE (2023 45-2025 4F) AR [E1 i AL &

Nt — B @SN EE BRI R AR AR (BURRIAR “an]” ) Bl Rk,
R i€ (R JBEAR TRIARALAR, - 38 o] 3 G RS he S 100 38 I FE AR BRAE 1, DD SEORA 8 AR AR
WH ARG, Wi (AFE) GERE). hEIES S GeTit— P L A=
SO A RETNERD) GEMAR[2012]37 5). ( EHAFKERIIZE 3 5—LEma
A1) S IIER ML (ARFER) 1A RE, AFlfET Chbri
BB BRA B R R =4 (2023 5£-2025 4F) EARIEERMEY, HARNE T

— BB EHRAR A EBER

NAFERFTH . ERBAR I BEARA ot AR AR EE R, (LR aHBE A
A GE KPR PR EORARIE . A G A A E R B AR ST D R A
TS ] AT SR ERTAREY Bl AR, Bl BN . T H 23 B
R BTSSRI BTG O, G0% 7% R8BS AR IR 2 AN IR 2, Sl S 5 B e 8
FasE s BHER BRI .

= R R Bl R A B A SR

N ) 1) 5 B 2R IR R B (A FIR) GUESRIED) SEMoeikm, oM. stk
SCRERD (A FIEREY WIRUE, AN HOWHR U2 2 1) & B4R 08 IR S 2 A I RREE R I R
(R, R 785 % R WP BT RN A RIS 3 WA/ AR =L, PRUER
R oy BCBOR i fese MEA T AT P, G g r SE AL . AR T R, RUERR
ZR A AR 2 1 B KA o

=. RR=4F (2023 4E-2025 4F) HIB R B AR

1. AR SATRESE . FR0E RIE S BCBOR, A &) RIE 43 e . B AR 48 55 38 11 4 2
TR, TR A A AT RREE R R . 2\l A 2 B AN T R AT B R Y
, A E A R R E R8T AE A R S EL W TR RNE Y IERH AR S (A RIE)
B AN 2B SRR I LR SR EARF AR FEREAT — IR a0 4L FE AT SR AP IR



po-i HPERBAIARSE = AF (2023 4E-2025 4F) FE 4R [ 4EH

ox ) BT CAHEAT A YR 70 B o

2. A AT DCREOG A B R BE I e IR 45 5 55 07 NP BRI R
DA77 S FL e o A w3 B A B 0 2L 2 AT, A0S SR FH B < 23 2L AT A1 73
Moo BEEI LA T HELH AT 2 BANER 10%, HES=ASTHEEN, 2
) DAL <77 20 R TH 20 BE ORI AN T2 = 4E SEIL R AR 2 AT 20 BEAE £ 300, 2~ /]
HRBR U RIBE R G SO SFHF A A GHER I HERIN, AT UAD L,

BB TR BE K g S 2R A R —

(1) AFRRA =B WU WO 877 sl L5 4% Bt 32 ik 3 sl
o m B — S H TR =1 30%, Hid 10,000 /5 7c;

Zl
[EEN
0

(

AT

) W FEIARARA A H NI AT IS B BN SK e g BT S HE A B B
A2 TR BT 20%.

Zl
(N
o

4
EIRERB BRI SE RIS, M REHRSHAGRE K, Tl T
PR, SRR S HLHE.

2. NAHBESNHEEEHEILATIAR AL RIENBL B SaERL 8K
UL A S BRGSO ZHFRE R R, X RS, JF A m SR UE Ay,
P 22 A4S o ALK -

(1 ~7 R B s H ISR e S 2 R, AT RLE S B, Bl
I3 LLAEAS YR 23 BE A i o AP B AR 2 TE 21 80%;

(2) 2 F) R SRR BUR A BAT BB e S 2 He R, AT AR o e, Bl
Iy LLAEAS AN 73 BE BT o BB 5 IR ) 40%;

(3) 2 Fl R JEH BUR K HAT R B eSO 2 HE R, AT AR o B, Bl
I LLAEAS AN 73 e BT 5 BB S I R 2] 20%;

PRV R BOAS 5y X I3 EAT BRSO 22 HE I, mT DA% A IO e A 2

3. FHE IR BEF IR, HFEBRAR RS HIGEE 5SSt 4 FEAE 77 B
SN 2% B A R AR 73 BC A (56 P T RIBEAT DB o W SR EE L A o 7] S FH 2 R IR
DL LGRS LR 8 IR TPl R R 2 ] B A B8 e s -l A 22k,



<) Brmnegy T BRI R K =4E (2023 4£-2025 4E) B 2R [ A0 %)

SEFE SN N ORI, R, WS NI, RS R 2 E
RTBUBEE IR, 3B R 0 A SR BRI & B rIAT PR T U] IR R 2 AF
A 7> B R BUE > FEH S N A BR R H I A H A SE A 2 o 7 6 o

08 ] RS AT 2 ) TR E H I 0 L BUR DA B AR K 2 W UL AE L <6
LRAATT SR o AT AL B D g LB AT P R B AR S 1Y, B = AR AR A o o HH K
s TEBEIEBTE R 2 ORI IF 4 T E ROE Bl e PEARIE A Mt FH AR
MR MOLES . MFEXRREN, A FRBRARRKAHE, a2 M
JBe AR P 5 R R ALY 2/3 A

VO P 2R BT ) o 1] B VR AL

1. AEl U=, RIEAFLE LR A OR . AL E FH AR
FHOEM, L CAF R B € A 7 BCBCR B E BOR 0 2L B, P
= WHEHET )R, AR K2 HU0EE 5 St

R AN BCBOR T R H ST AR, M7 #5200t
FIE 53 FCBOR BT BB O RS o A ) T2 B 2 0] 36 S 2 i) 1T RS e A
o BEBREAT %, JF Rl ESRGET . EFs . WA R R
WIES RN 7 0 H B MALE . AN . AR HERE L.

2. AFEEAS R BTE A BB PR, R RFFESAEARREVE . AdE CRDE
MRIBIEI N, AR EAMBEENE. B SEE R AEBRE, 7,
O ) B SEBRE DU U BEAT R, T 2RI TR R DA AR A 2 DR
NR R, AMFE 2R BRENA S AR Al Bl e e s F o, WEXE
VOB 5 SRR K 2 B OB I Ja AT

T, HAEER

AMRNARR R, KIEAR IR BVETE S & (A mIERED) RUE AT .
AR A FERES SRR, BRI RAR RS U0EE 2 RS, B85,

PR ESIR B AR AR ESES
2023404 H 20 H



	未来三年（2023年-2025年）股东回报规划
	一、制定股东回报规划的考虑因素
	二、制定股东回报规划的基本原则
	三、未来三年（2023年-2025年）的股东回报规划
	四、股东回报规划的制定及调整机制
	五、其他事项


