BN R ARF R B0 R A A
REE=E (2023 F£-2025 F) BHRSAERAR]

)

N TR ATIR . RREE RE I AL SR A B L], R Rl
o Sl SEEFER AR GO R B, AR EE R OCTE— P
S BT AR M E SO AE RETREM) (EWARRERGIE 35— FEmAR
Ml K CERINTT R NG RHR M A IR A =) (BUR MR ¢ (AR &
FEN” OAHSREER, AFIHIE T CRINTH R A BIH B A BR 2 7] Rk =4(2023
2025 ) AR R .

—. ~HEREARRFRIER

RIKIIELE G T AR BB ST B REME . AR B L4 % SRk
PASZ AR R ot A5 55 R SR I el b, 7800 B A | B AT AR B AR . I8
ORI REFTAEB B WH BT RS HRoR . BUTE DY ARl 5t A5 S5 1,
ST JBEAR 1) RS [T A W) KOz R e 1A il B A e Py 22 4

=

;

iyt

Z AHRI B E SR

1. A NARRSEESE . Fag MR ICBUR, 45625 IR A FR
TR IR 2 F) I AT REEE R R, AR A )RR DUR A P2 278 R R SR /R 22, @dar
Fral, R MARARI 73 4L UK

2. WEIARRZAE (20234-20254F) B Sk FI I <6 23 2L A 43 Bic 77 =X
FERFEAHRVEEE I A R BRI G DU, PRFFRNE 7 B BUR I 2L 1 A E

3. AAHBEAMTEURAR GRenl MR « ML FE R H S W,

=, ATFIRRZE (2023 F-2025 F) WA RSO ERIE
(—) FyE 2 R
ONF SEATRRAR A o BC B, B $E 0% A FRE BT Bl e, PR ARIE

MCBCR SRR M, JRRF G IR SRR o 24 | BRI 7y BE B 3R
it St a o BCANE VEE, AMERE A R EELE R .

(=) FED B R



ARRZAE (20234-20254F) 2w AFE > FUPT DCREI 6 ISR e 5K
SEARLE S BEEVA R AR oAt 7 50, AE A m A I 2 A m] IR A
EAKIAR RIITTIR T, A FKe S ARR 1 I 6 R 3 Be Inik, BN IR AR 132
FEHRAETFE IS LI 5T, A RIS RIGI 4 5 201 75 s AT RE 43

(=) AT IS 4L N R 5 2 I %A
s A FRZEE L B S w] (o FE (v A (B2 RISRAh T 3T, $2HL
NG ERIARBNFRNED NIEE . HIERes, Sidlen A Jq

2+ xE] Bl o BCHIAE O IR
3 EH U HURIRT 2 7] ARV AR B IV 25 4 o HE B T O B DL IR o o4 o
4. AFEITGERBRR U RIBE RI G S EIURE GEERSTHBRIM .
AR RIS E R 4B MR —:
(D AFIARAZAH AR IME T I F=5522 5y Fa il S Hik 3 al i
A L — WG BT BT PRI 50%, H I 5,000 JI G
2) AFEAFKA A H W AME R TR TR 5 Rt S H A B e
o s\ Bl — 4 TR B 50% .

HORHR PRI BE R SO TR A A Al F i R ST AR K diitE

g

el
=
el

i1

N

0

Zl

i

(09> Bsor4L B b K e 18] [6]

MRIEAR SRS b (A F BERE) HIME, £E 2 7] &R H I RE s 2 2 7
FPEE B AR AT IR T, AR R BLE 7 2026 AF I, 2023 52-2025 424 ] J5
W b A AR AT — IR I 20 41, B DLIL 75 300 BT R AN T 2 SR SE B R
R BERTER 10%, AR g7 20 R TH 20 BE A A AN D i = S SEIL A S 2 ) 73 i
A ) 30% o 23 W) HE 32 ] DIARTE 22 =] A 16 B0 K B8 <8 /5 SRR DL PR 02wl AT R
WL 4. Qe ESEILE AT 24 Wl S 2 R I B A 7 BC R K, AR
F NAE H B PR U R 2 2L IR A R T 2L B e B A A
1D)2EBCSAN/NSTE VA S VA Bl sy & A - U

NEEFRPHEREHEITAMTILRS /i KRB B SaE i, Ak



UL S BB eSO ZHE R R, KXo FAIEE, SRR Blen
BUK -

O 7 K JEp BUR A HIE BB & SO e, dEAT A 7 BC, Bl
Iy ELAEA AN 73 e BT 7 AP B (I BLIE E1 80% s

@R K b BUR G HAT BB S S 2 Her, AT A 2 e, Bl
Iy LLAE AR 53 e BT o EE A1 R A BLIE B 40%:

@R 7 K M BUR A HAT BB & SO 2 HE Y, AT AR 2 e, Bl
I LLAEA AN 73 e BT o7 AP B (I ML 21 20%

) R JEBT BN 5 X EAT R B e SO 22 HER, AT DA% I AT ORI b 2

(F) AW RTBUR S BAd %4

ARZAE (2023 4E-2025 4F) 2w AT LAMRYE Bt AT gt BoAlE . AR < 0
SR, TR L PRI 4 70 41 1 A A R A B A A 755 4 Al ) 8 8 IR 1
PN, AT LR R R 5 2 AT R 23 o

DO ) 43 e B e SR AR P AL

1. AFERESNEGAFBRAEI. BEMA TR AR EHR ) 252
HAEBER SO EYUMIAE, HEEBRE FRRlRAeS AN AR forEREME
FEN, FRTFIESE TR, HEA R AR R RIGE 5L, AR #
RN R 43 W7 2 R AL WA TP

2+ AT RN HF 2 PR AR 7 Be U5 S AT H AT, N 2 R R
85 B AR T NBOR ATV IE AT AT, 78 0 W BN BOR R I ATRSKR, Y
SRR PR AR B R A ) A2 RN BROR R RS o 23 B 244 ) 23 E 77 58 N 24 28 H T TR
RE MR PTFRFR A =70 2 — VL 385, [RII 28 &) N5 53 5 1R R 2% 4 52
Ji 3

AR ) A R RN ME B 2 R A I 7 L TR, 2 W) AE 58 Sk i
VeI AR BEAT B2 0 2L W R DR R T B4 20 £ 1) B3 < B A7 ] O R AN A -l
BT E 2 NN R RN TR LI A ST 5



3. WREIBAKR XA > T ARG, ~ R FXAHER AR K= H
JHIE 2 A W SERBR] (it ) IR FH T

4 NEFESZPABOR . MOLE S W2 2 AR RN & 7] 7 Bo U7 S
SR USRS o S S 0T o S AV R R AT 28 W) A 2 BC B AT B 2R 73 2L [ 9
TR A 0 B R SRR Py 3R 4T M, Xt o 2 2 T BB SR R 0 BC BSR4 T

i AR AR R 6 ) 2 A T A Lo

N U R AR 22 7E A BT B B 2 B IR DU A R AR A S 7 B R B BE AL
SEA RN 0, L VR IR 5 I 3 3 i RS MO 3 IR R R B,
AT TSR KA, IR R IR K 2 BRI B =70 2 —BL E 3l
Lo 2wl [FI B R P 2 BT AT N IR S B R K& k. G
P Dol i JB 2% R IR A48 S5 o I M 2 DA SR IIRIE 2758 5 P AT R E

BRI KN B R B A A TR 2 7]
HOFE o=
2023 £ 11 H 28 H



	一、公司制定本规划考虑的因素
	二、本规划的制定原则
	三、公司未来三年（2023年-2025年）的具体股东分红回报规划
	（一）利润分配原则
	（二）利润分配形式
	（三）公司现金分红应同时满足的条件
	（四）现金分红的比例及时间间隔
	（五）公司发放股票股利的具体条件

	四、利润分配的决策程序和机制
	五、股东分红回报规划的制定周期和调整机制

